
 

 

 

 

 

Réamhráiteas: 

Chuir Bord Bainistíochta Scoil na gCeithre Máistrí, i gcomhairle le Príomhoide, 
múinteoirí agus tuismitheoirí, an Cód Leasaithe seo le chéile le linn na scoilbliana. 

 

Réasúnaíocht: 

●​ ls dúshlán é a d'aithin pobal na scoile. Bhí gá le athbhreithniú a bheadh ag dul 
leis na treoirlínte agus ciorcláim cuí. 

●​ Chun timpeallacht ordúil le haghaidh na foghlama a chinntiú sa scoil. 

●​ Isceanglas é faoin Acht Oideachais (Leas), 2000, Alt 23 (1) a dhéanann tagairt 
don cheanglas ar scoileanna cód iompair a ullmhú i leith na mac léinn atá 
cláraithe sa scoil. In Alt 23 (2) sonraíonn sé go saineoidh an cód. 

 

Iompair: 

a)​ Na caighdeáin iompair a bheidh le hurramú ag gach mac léinn atá ag freastal 
ar an scoil. 

b)​ Na bearta a fhéadfar a dhéanamh nuair a mhainneoidh nó nuair a dhiúltóidh 
mac léinn na caighdeáin sin a urramú. 

c)​ Na nósanna imeachta a bheidh le leanúint sula bhféadfar mac léinn a chur ar 
fionraí nó a dhíbirt as an scoil lena mbaineann.  

d)​ Na forais chun deiridh a chur le fionraí a fhorchuireadh i ndáil le mac léinn 
agus 

e)​ Na nósanna imeachta a bheidh le leanúint i ndáil le fógra maidir le leanbh a 
bheith as láthair ón scoil. 

f)​ A chinntiú go bhfuil an cód iompair ag comhlíonadh na gceanglas dlíthiúil agus 
an dea-chleachtas arna leagan amach sa Chód Iompair a Fhorbairt: Treoirlínte í 
gcomhair scoileanna, BNLO, 2008. 



Fís/Bunphrionsabail 

Gaol le Spiorad Sainiúil na Scoile 

 

●​ Maraon le fealsúnacht na scoile táimid ag iarraidh go mbeadh na gasúir sona 
agus sábháilte le linn am foghlama agus am spraoi i rith an lae. 

●​ Sí aidhm an oideachas bunscoile ná a chur ar chumas an pháiste saol iomlán 
mar is dual do pháiste a chaitheamh agus an páiste a ullmhú d'oideachas 
breise agus d'fhoghlaim feadh saoil le go mbeidh sé ar chumas an pháiste 
teacht chun cinn mar neach sóisialta trí chónaí agus chomhoibriú le daoine 
eile agus sa tslí sin a c(h)ion a dhéanamh ar mhaithe leis an tsochaí. Táimid ag 
iarraidh timpeallacht shábháilte foghlamtha a chothú do ghasúir na scoile 
ionas go mbeidh siad in ann a gcumas iomláin féin a shroichint. 

●​ Margheall ar seo ní ghlacfar le hiompar nach bhfuil ag dul leis an 
bhfealsúnacht atá luaite agus a chuireann isteach ar oideachais agus 
shábháilteacht daoine eile. 

 

Aidhmeanna an Chóid 

 

●​ Cinntiú go gcuirtear timpeallacht oideachasúil ar fáil atá treoraithe ag ár 
ráiteas físe. 

●​ Cur ar chumas na scoile feidhmiú ar bhealach ordúil ionas gur féidir le leanaí 
dul chun cinn a dhéanamh I ngach gné dá bhforbartha. 

●​ Atmaisféar a chruthú ina bhfuil meas agus tuiscint ar a chéile agus ina nglactar 
le daoine. 

●​ Iompar dearfach agus féinsmacht a chothú, ag tabhairt airde ar na difríochtaí 
idir páistí agus an gá le freastal ar na difríochtaí sin. 

●​ Sábháilteacht agus dea-bhraistint gach ball den phobal scoile a chinntiú. 

●​ Cabhrú le tuismitheoirí agus daltaí tuiscint a fháil ar na córais agus na nósanna 
imeachta atá mar chuid den chód iompair agus a gcomhoibriú a lorg agus na 
nósanna imeachta sin á gcur i bhfeidhm. 

●​ Cinntiú go gcuirtear an córas rialacha, duaiseanna agus smachtbhannaí i 
bhfeidhm ar bhealach cothrom agus comhleanúnach ar fud na scoile. 

 



Ábhar an Pholasaí 

 

Tá an Polasaí eagraithe faoina teideil thíosluate: 

1. Treoirlinte faoi iompar sa scoil - Rialacha scoile 

 

2. Cur chuige na scoile uile maidir le hiompar dearfach a chur chun cinn 

 

●​ An Fhoireann 

●​ An Bord Bainistíochta 

●​ Tuismitheoirí 

●​ Páistí 

 

3. Straiteisí dearfacha chun iompar a bhainistiú 

 

●​ An Seomra Ranga 

●​ An Clós 

●​ Limistéir eile na scoile 

●​ Gníomhaíochtaí atá bainteach leis an scoil 

 

4. Duaiseanna agus smachthhannaí 

 

●​ Duaiseanna agus aitheantas tugtha do dhea-iompar 

●​ Straitéisí chun freagairt d'iompar mí-chuí 

●​ Tuismitheoirí a bheith rannpháirteach I mbainistiú an drochiompair 

●​ iompar ionsaitheach nó foréigeanach a bhainistiú 

 

5. Fíonraí/Dibirt 



 

●​ Fionraí 

●​ Díbirt 

●​ Achomhairc 

 

6. Cuntas a choiméad 

 

●​ Rang 

●​ An Clós 

●​ Taifid Scoile 

 

7. Nós imeachta chun fógra a thabhairt go mbeidh dalta as lathair ón scoil 

 

8. Tagairt do pholasaithe eile 

 



1. Treoirlinte faoi iompar sa scoil 

 

Rialacha scoile 

 

1.​ Labhraímid Gaeilge i gcónaí sa scoil 

2.​ Léirimid meas orainn féin agus ar dhaoine eile 

3.​ Léirimid meas ar ár maoin féin agus maoin daoine eile 

4.​ Léirimid meas ar pháistí eile agus ar a gcuid oibre agus iarrachtaí 

5.​ Bímid cineálta agus sásta cabhair a thabhairt do dhaoine eile 

6.​ Leanaimid rialacha ó fhoireann na scoile láithreach. 

7.​ Siúlaimid go ciúin i bhfoirgneamh na scoile 

8.​ Léirimid dea-bheasa agus bímid cuirtéiseach 

9.​ Úsáidimid bealaí dearfacha le deacrachtaí agus coimhlint a réiteach 

10.​Iarraimid cead ár n-áiteanna agus ár seomraí a fhágáil 

11.​ár ndícheall sa rang 

12.​Glacaimid freagracht dár gcuid oibre féin 

13.​Caithimid an éide scoile ceart 

14.​Leanaimid ár bpolasaí ó thaobh ithe go sláintiúil 

15.​Bímid bródúil as ár scoil 

 

 

Is féidir iad seo a choimriú lenár Rialacha Órga mar seo a leanas: 

 

Labhair Gaeilge i gcónaí 

Meas ar gach duine, meas ar gach rud 

Beimid béasach 

Déanaimid ár ndícheall 



Cairdeas agus Cineáltas 

Siúl go socair, siúl go ciúin 

 

Beidh na rialacha órga ar thaispeáint ar fud na scoile 

 

Rialacha ar leith I bhfeidhm sna seomraí ranga 

Tá rialacha ar leith i bhfeidhm sna seomraí ranga. Seo sampla de na rialacha ranga: 

●​ Taispéain cineáltas, roinn le daoine, tabhair cúnamh agus tóg seal. 

●​ Éist le páistí/múinteoirí nuair atá siad ag caint. 

●​ Bi Bíbéasach, suigh síos, abair gabh mo leithscéal agus go raibh maith agat. 

●​ Meas ort fhéin, meas ar dhaoine eile, meas ar mhaoin. 

●​ Cuir suas do lámh nuair atá rud le rá agat leis an rang nó an múinteoir. 

●​ Coinnigh d'áit glan, taispeáin meas do mhaoin agus timpeallacht na scoile. 

●​ Bí sábháilte, siúil taobh istigh den scoil ag gach am. 

●​ Déan do dhícheall le do chuid obair scoile agus obair bhaile. 

 

Féach ar Aguisín 2 i gcóir samplaí de rialacha. 

Féach ar Aguisín 3 i gcóir samplaí de mhion mhí iompar, de mhí iompar 
tromchúiseach agus de mhí iompar tútach uafásach. 

 



2. Cur chuige na scoile uile maidir le hiompar dearfach a chur chun cinn 

 

●​ An Fhoireann 

●​ An Bord Bainistíochta 

●​ Tuismitheoirí 

●​ Páistí 

 

An Fhoireann: 

 

●​ Cuirtear béim faoi leith ar atmaisféar/timpeallacht dearfach a chruthú sa rang 
agus sa scoil a thacóidh agus a chothóidh dea-iompar m.sh dea-iompar a 
mholadn agus a chur chun cinn ie. go mbeadh gach páiste sásta agus sábháilte 
ina dtimpeallacht scoile, 

●​ Déanann an fhoireann cinnte de go dtugann siad dea-shampla i gcónaí, go 
bhfuilimid mar róichuspaí maithe. 

●​ Tugtar moladh dc dheá-iompar trí mheascán de na straitéisí thíos a úsáid: 

 

1)​ Focal! ciúin chun dea-mheas nó do shásamh a chur in iúi m.sh Is maith liom an 
chaoi a ndúirt tú/a ndearna tú &rl. 

2)​ Léirmheas a scríobh i gcóipleabhar an pháiste. 

3)​ Cuairt a thabhairt ar mhúinteoirí eile nó ar an bPríomhoide gcóir moiadh. 

4)​ Focal molta os comhair grúpa nó rang. 

5)​ Ag tabhairt freagracht speisialta nó príbhléid m.sh Am Órga 

6)​ Focal molta le tuismitheoir — scríofa nó labhartha 

7)​ Aitheantas difriúil a fháil m.sh suaitheantas, teastas, 

8)​ Gaelgeoir na Seachtaine ó gach rang ag am tionóil. 

 

●​ Bíonn deiseanna ag an bhfoireann comhaontú ar pholasaithe agus ar 
chleachtas na scoile agus tacú le cuspóirí an chóid iompair. 



●​ Déanfar athbhreithniú ar na stráitéisí moita gc bhliantúil ag cruinniú foirne, áit 
a bpléifear agus a ndéanfar tobsmaointeoireacht ar na láidreachtaí nó 
laigeachtaí a bhaineas leo. Beidh deis ag gach múinteoir smaointe a roinnt. 
Bíonn an teagasc éifeachtach, an curaclam culmsitheach spreagúil, an clár 
foghlama curtha in oiriúint do na páistí, na páistí rannpháirteach agus 
inspreagtha chun foghlama. 

●​ Cothaítear scileanna agus nósanna imeachta maidir le bainistiú ranga, 
modhanna teagaisc éifeachtach a chruthaíonn teorainneacha comhréireacha. 
Freastalaíonn an cód iompair ar leanaí le deacrachtaí iompair mar thoradh ar 
na riachtanais speisialta oideachais trí POA (IEP s), Plean Iompair, grúpaí 
sóisialta, straitéisí soiléire leagtha amach i gcomhairle leis an bhfoireann 
riachtanais speisialta, tuismitheoirí, múinteoirí ranga & cúntóirí riachtanais 
speisialta. 

●​ Úsáidtear curaclam OSPS na scoile chun tacaíocht a thabhairt don chód 
iompair m.sh úsáidtear am ciorcail I roinnt ranganna. An aidhm atá aige ná 
cabhrú lenár bpáistí scileanna cumarsáide, bealaí cuí idirghníomhaíochta agus 
iompair agus scileanna um réiteach coimhiintí a fhorbairt. Déanann sé iarracht 
freisin féinmheas a chothú agus cabhrú le leanaí glacadh le difrícchtaí agus 
saoránacht a fhorbairt. 

 

An Bord Bainistíochta: 

 

Is é ról foriomlán an Bhoird Bainistíochta a chinntiú go bhforbraítear cód iompair sa 
scoil agus go bhfuil an pcbal scoile ar fad páirteach ina fhorbairt, ina chur i bhfeidhm 
agus ina athbhreíthriiú, Tá freagracht ar leith ar an mBord as éiteas na scoile a chur 
chun cinn chomh maith le freagracht fhoriomíáin as polasaithe scoile. Déanann an 
Bord Bainistíochta taifead foirmiúil ar ghlacadh agus ar dhaingniú an chóid iompair, 
chomh maith le dáta tosaithe agus cinntí athbhreithnithe maidir le cén uair a 
dhéanfar athbhreithniú ar an gcód. Tugann an Bord Bainistíochta tacaíocht don 
fhoireann agus an cód iompair á chur i bhfeidhm trí dheiseanna ar fhorbairt foirne a 
chur ar fáil, leabhair/acmhainní chun deaiompair a chothú ar chur ar fáil. Tugann an 
Bord Bainistíochta tacaíocht don fhoireann agus do thuismitheoirí 

i gcur í bhfeidhm an chóid trí dheiseanna atá ag teastáil a chur ar fái! dóibh. 

 

Tuismitheoirí 



Le go gcuirfear an cód i bhfeidhm go héifeachtach agus go tuisceanach tá géar ghá le 
comhoibriú iomlán ó na tuismitheoirí. Beidh dea-thoradh an chóid smachta bunaithe 
ar dheá-chumarsáid, dea-thoil agus dílseacht na dtuismitheoirí don scoil. 

●​ Tá caidrimh oscailte idir an fhoireann agus tuismitheoirí ó thaobh saoi! na 
scoile. Spreagtar a gcomhoibriú le réimsí éagsúla Imeachtaí agus tugtar deis 
dóibh bheith rannpháirteach. Tugadh cuireadh do thuismitheoirí moltaí a 
dhéanamh bunaithe ar an dréachtpholasaí sin tré Coiste na dTuistí. Tar éis na 
moltaí sin ar fad ba ag an mBord Bainistíochta a bhí an t-údarás deiridh maidir 
le glacadh le leasaithe nó diúltú dóibh. 

●​ Sula dtosaíonn páistí ar an scoil bíonn maidin eolais do na tuismitheoirí sa 
scoil, áit a mínítear rialacha na scoile dóibh. 

●​ I Mí Mheán Fómhair/Dheireadh Fómhair bíonn oíche eolais ag múinteoirí na 
ranganna le tuismitheoirí an ranga le chéile ina dtéann siad thríd obair na 
bliana agus ina ndéantar rialacha an seomra ranga a phlé leo. 

●​ Tá siad ar an eolas faoi rialacha, faoi chóras duaiseanna agus smachtbhannaí 
na scoile agus comhoibríonn said leo. 

●​ Freastalaíonn siad ar chruinnithe ag an scoil má iarrtar orthu. 

●​ Oibrímid go comhoibritheach le coiste na dtuismitheoirí agus éistímid lena 
smaointe. 

●​ Eagrófar oícheanta eolais amach anseo maidir le gnéithe ar leith den chód io! 
ir chun cúnamh a thabhairt do thuismitheoirí ó thaoibh smacht de m.sh. 
cíbearbhulaíocht, sábhailteacht on, bí sábháilte, réiteach coinbhleachtaí. 

●​ Tuistí ar an mBord Bainistíochta — Bíonn ionchur acu i ngach gné de pholasaí 
na scoile. 

●​ De réir Alt 23 [4) den Acht, cuirfidh an Príomhoide cóip den chód iompair ar 
fáil do thuismitheoirí linbh atá á chlárú sa scoil agus féadfaidh an Príomhoide 
(mar choinníoll a ghabhann leis an leanbh sin a chlárú amhlaidh], a cheangail 
ar a thuismitheoirí a dhaingniú i scríbhinn go bhfuil an Cód Iompair a chuirtear 
ar fáil amhlaidh inghlactha acu agus go ndéanfaidh siad gach iarracht 
réasúntachun a chinntiú go gcomhlíonfaidh an leanbh an cód sin. 

 

Spreagtar tuismitheoirí chun cúnamh a thabhairt do pháistí meas a bheith acu 
orthu féin agus ar mhaoin agus: 

 



●​ Cinntiú go mbíonn páistí ag freastal ar scoil go rialta agus gc mbíonn siad in 
am. 

●​ Go mbeadh suim acu in obair scoile a bpáistí agus go dtabharfaidís gach 
tacaíocht agus spreagadh dóibh, go spreagfaidís na leanaí a ndícheall a 
dhéanamh agus a bheith freagrach as a gcuid oibre féin. 

●​ Go mbeadh siad eolach ar chód iompar na scoile agus tacúil dá chur i 
bhfeidhm. 

●​ Go leanfaidís na céimeanna cuí má bhíonn imní orthu faoi aon ghné de 
scolaíocht an pháiste m.sh smacht, bulaíocht, cúrsaí foghlama & rl. Cosúil le 
gach gné eile de shaol na scoile moltar do thuismitheoirí teagmháil a 
dhéanamh leis an scoil má tá siad imníoch faoi aon ghné d'iompar a bpáistí. 
Cuirtear na nósanna imeachta maidir le teagmháil a dhéanamh leis an scoil in 
iúl do thuistí ag cruinnithe eolais gach bliain. Moltar dóibh teacht & 

●​ Tabhairt leis an múinteoir ranga nuair a bhíonn aon amhras orthu. 

●​ Go dtabharfaidís comhoibriú do mhúinteoirí áit a mbíonn iompar a bpáistí ag 
cothú fadhbanna do dhaoine eile. 

●​ Go gcuirfidís in iúl don scoil aon fhadhbanna a d'fhéadadh tionchar a bheith 
acu ar dul chun cinn agus iompar a bpáiste. 

●​ Go gcabhróidís le leanaí an obair bhaile a dhéanamh, go ndéanfaí seic ar an 
obair bhaile a dhéantar sna clubanna obair bhaile agus go ndéanfaidís cinnte 
go bhfuil sé tugtha chun críche acu. 

●​ Go ndéanfaidís cinnte go mbíonn na leabhair agus na hábhair riachtanacha 
don scoil ag leanaí. 

 

Páistí: 

 

●​ Rialacha/cód iompair ranga a dhréachtadh i gcomhpháirt leis an múinteoir 
ranga. 

●​ Príomhsmaointí ón gcód iompair a phlé leis na páistí agus deis a thabhairt 
dóibh a dtuairimí féin a thabhairt go rialta m.sh ag tionóil. 

●​ Eolach ar rialacha ginearalta na scoile, an chlóis agus an ranga. Na rialacha a 
phlé sa bhaile le tuisti/caomhnóirí. 

 



3. Straitéisí dearfacha chun iompar a bhainistiú 

 

Ag tús na bliana déanfaidh gach múinteoir ranga liosta rialacha ranga a dhreachtadh i 
gcomhpháirt leis na páistí. Beadh nasc dhíreach idir na rialacha ranga agus na 
“Rialacha Órga'. Díreoidh na rialacha ranga ar iompar dearfach don chuid is mó ('Siúl' 
seachas “Ná rith”) Coinneofar na rialacha go híosmhéid agus curtha le chéile le 
sláinte, sábháilteacht agus leas gach ball den phobal scoile san áireamh. Déanfar na 
rialacha a chur i bhfeidhm ar bhealach cóir agus comhsheasamhach, le haois na 
bpaistí agus riachtanais ar leith san áireamh. Nuair a thagann deacrachtaí chun cinn, 
déanfar teagmháil le tuismitheoirí a luaithe gur féidir mar is gá. 

 

An Seomra Ranga: 

Stráiteisí Pralcticiúl do Mhúinteoirí chun dea-iompar a spreagadh agus a chur chun 
cinn sa seomra ranga. 

 

●​ Bí airdeallach/aireach ar céard atá ar siúl sa rang an t-am ar fad. 

●​ Déan dea iompar a mholadh agus a dhaingniú m.sh tríd a rá le páistí “Is maith 
liom an chaoi a ndearna tú é, a ndúirt tú, a thaispeáin tú & ri. 

●​ Feasach faoin bhfocióir a usáidtear ag ceartú páistí. 

●​ Bunrialacha/iompar a mbeifí ag súil leo i ngach rang a théann leis an éiteas 
scoile agus a chruthaíonn timpeallacht dhearfach don fhoghiaim a bheith ar 
eolas, 

●​ Ionchur ó dhaltaí agus na riaiacha ranga á gcur le chéile. Na rialacha seo a 
bheith crochta sa rang. 

●​ Déanann múinteoirí cinnte go dtuigeann daltaí an t-icmpar a éilítear orthu 
agus cuirtear é sin i gcuimhne dóibh go minic. Leag amach agus cur 'n iúl do 
phaistí go soiléir an caighdean a bhfuil tú ag súil leis ó thaobh iompair, gnáth 
chúrsaí agus teorainneacha, Mínigh an ceangail atá idir iompar páiste agus an 
toradh a bhéas leis m.sh smachtbhanna, scoite amach ón ngrúpa. Go 
dtuigfeadh na páistí na himpleachtaí má tharlaíonn droch iompar agus go 
bhfuil eolas acu ar smachtbhannaí atá ag dul le droch iompair. Ptéann an 
“múinteor riachtanais speisialta chomh maith leis an múinteoir ranga na 
rialacha le páistí ie riachtanals speisialta. 

●​ Úsáid stráiteisí chun cuidiú leis na páistí na gnáthcnúrsaí agus teorainneacha 
seo a choinneáíi. 



●​ Córas soiléir chun aitheantas a thabhairt don dea-iompar agus p'fnéidir 
dua's/príbhléid a thabhairt mar thoradh. air. Usáid duaiseanna feiliúnacha mar 
cairt réalta, am órga breise, teastas seachtainiúl do dhea-iompar srl, 

●​ Smachtbhannaí a chur í bhfeidhm mar fhreagra ar dhrochiompar. 

●​ Clár Ama Structurtha — Rannpháirtíocht gníomhach na bpáistí 'na gcuid 
foghlama, meascán de mhodhanna múinte éagsula a usáid m.sh meascáin. 
den modh ranga, obair grupa, obair beirte agus obair aonarach. Teicnící 
bainistíochta seomra ranga a dhéanann cinnte go mbaintear úsáid as 
gníomhaíochtaí agus modheolaíochtaí éagsúla chun suim agus inspreagadh na 
ndaltaí a chothú. 

●​ Athrú suíocháin/áit suite sa rang — moltar é seo a dhéanamh uair sa gcoicís 
ach ar a laghad uair sa mhí, (Dár ndóigh is féidir seo a dhéanamh níos minicí 
má fheileann). 

●​ Aistriú réidh idir ábhair agus seomra rang a chinntiú. 

●​ Rialacha ranga a chuir i bhfeidhm ar an toirt, go leanúnach agus go cothrom. 

 

Cothóimid atmaisféar, suíomh ranga atá fáilteach, oscailte, áit a n-airíonn páistí go 
ndéantar cúram dóibh, go. dtugtar aire dóibh agus go dtugann siadsan aire do 
pháistí eile. 

 

An Clós: 

 

●​ Leagtar síos rialacha soiléire don chlós súgartha a leagann béim ar an 
deaiompar agus a dhéanann soiléir cé na gníomhaíochtaí a cheadaítear. 
Déantar plé ar na rialacha seo ag cruinniú foirne ag tús na biiana agus ag 
amanta eile i rith na bliana más gá. Cuirtear in iúl do phaistí iad trí plé sa rang 
agus ag an tionóil agus trí meabhrúcháin rialta. 

●​ Cothóidh agus coinneoidh múinteoirí leanúnachas i dtaobh céard atáimid ag 
súil leis ó na páistí ó thaobh iompair, gnathchúrsaí agus teorainneacha sa chlós 
agus sna leithris. 

●​ Cuirfear na rialacha i bhfeidhm ar an toirt, go leanúnach agus gc cothrom. 
Déanfaidh an múinteoir ar an gclós deileáil le iompar agus cuirfear seo in iúl 
don múinteoir ranga le clarú. 



●​ Beidh páistí ag spraoi go réidh laistigh den limistéar clóis ag tógáil san áireamh 
sábháilteacht gach duine sa chlós. Má cheaptar go bhfuil an spraoi/iompar 
contúirteach nó gan bheidh feiliúnach cuirtear an páiste go spás astu féin. 

●​ Bíonn dhá shos ag an scoil ag 10.50 — 11.00 agus 11.05 -11,15 agus am lóin ó 
12.30-13.00. Tá róta déanta amach don fheitheoireacht a chinntíonn go bhfuil 
dótnain daoine fásta sa chiós leis na páistí ag am ar bith idir mhúinteoirí agus 
CRS. 

●​ Nuair a bhíonn páistí ag dul go dtí an clós iarrtar orthu siúl i líne go dtí go 
sroicheann said an clós. Tar éis am spraoi buaileann an cloigín agus stopann 
gach gluaiseacht (reoite). Siúlann said go dtí na línte agus seasann said go ciúin 
sa líne go dtí go dtagann na múinteoirí chun iad a bhailiú. 

●​ Tá cúntóirí riachtanais spéisialta ar dualgas sa chlós (féach polasaí 
maocirseoireachta). Tá na cuntóirí ar an eolas faoi na rialacha chomh maith. 
Cuireann siad aon fhadhbanna in iúl don mhúinteoir atá ar an gclós agus don 
mhúinteoir ranga. 

●​ Déanann múinteoirí feitheoireacht ar na páistí ag siúl go dtí agus ón gciós agus 
spreagtar dea-chleachtas agus nósanna. Bailíonn na múinteoirí a rang féin ón 
line 

●​ Tugtar 5/10 nóiméad breise clóis ar an Aoine don rang leis an líne is fearr i rith 
na seachtaine ó Rang 1-Rang 6. Cuirtear ceist ar an múinteoir atá ar an gciós 
maidir leis an leithris. Deirtear 'eis an múinteoir “uair a fhilltear ar an gclós 

●​ Fanann páistí atá tinn in oifig an rúnaí agus cuirtear gtaoch ar tnuismitheoir 
chun iad a bhailiú. 

●​ Fanann páistí atá istigh de bharr smachtbhannaí taobh amuigh de oifig an 
rúnaí. 

 

 



Cuireann an múinteoir atá ar dualgas an drochiompar in iúl don mhúinteoir ranga. Is 
é/i an múinteoir ranga a dhéanann deileáil leis an eachtra ó sin. Coinníonn an 
múinteoir ar an gclós tuairisc ar eachtraí a tharlaíonn sa chlós sa leabhar nótaí clóis. 
Tar éis 6 eachtra breathnaítear air mar iompair tromchúiseach. Do mhion eachtraí 
clóis is féidir am amuigh ag an mballa/ar an spota/sa bhosca bán a thabhairt. (Féach 
smachtbannaí) 

 

Am ithe agus laethanta fliucha: 

Ar laethanta fliuiche fanann na páistí ina ranganna. Cuireann an muinteoir ranga clár 
teilfíse/DVD Gaeilge ar siúl dóibh nó fágfaidh siad gníomhaíocht eigin dóibh le 
déanamh. 

Fanann aon CRS leis an rang ina bhfuil siad. 

Roinntear na múinteoirí eile ata ar dualgas idir na seomraí ranga eile agus bogann 
said idir ranganna go rialta 'rith am sosa. 

Níl cead ag páisti bogadh óna náiteanna ach amháin chun dul ag an leithreas. 

 

Limistéir eile sa scoil: 

●​ Meabhraíonn na múinteoirí do na páistí faoin tábhacht atá le siúl isteach agus 
amach ón scoil, go dtí an halla, ar an bpasáiste, ag dul isteach sna leithris & rl. 

●​ Tugtar moladh do na páistí agus na ranganna is fearr ó thaobh rialacha a 
choinneáil i limistéir eile sa scoil. 

●​ Meabhráitear na rialacha ag ócáidí tionóil. Cuirtear i gcuimhne dóibh iad go 
rialta, go h-áirithe tús na bliana agus ag tús téarma. 

●​ Tá sé de dhualgas ar gach múinteoir gach páiste nach bhfuil ag comhlíonadh 
rialacha na scoile i limistéir eile sa scoil a cheartú, [mion mhí- iompar m.sh ag 
labhairt Béarla, rith sa phasáiste, easpa béasa &rl) 

 

Gníomhaíochtaí atá bainteach leis an scoil 

Baineann na caighdeáin agus na rialacha atá sa chód iompair le mic léinn atá 
lasmuigh den scoil ach atá fós faoi chúram na scoile m.sh turas scoile, cluichí, 
gníomhaíochtaí seachchuraclam agus freastal ar imeachtaí a eagraíonn an scoil. 

 

Gníomhaíocht Cairdeas 



Beidh Kris Kindle na gCartaí Nollag ar siúl ag an scoil ar fad. 

 

4. Ionchais agus smachtbhannaí 

 

Duaiseanna agus aitheantas tugtha do dheá-iompar Straitéisí chun dea-iompar a 
dhearbhú agus a chothú - Úsaíd 

luaíochtaí 

 

Tugtar moladh do dhea-iompar trí mheascán na straitéisí thíos a úsáid: 

●​ Focal ciúin chun dea-mheas nó do shásamh a chur in iúl m.sh is maith liom an 
chaoi a dúirt tú, a rinne tú & rl. 

●​ Léirmheas a scríobh i gcóipleabhar an pháiste/ greamathóir a chuir ina 
c(h)óipleabhar greamáin. 

●​ Cuairt a thabhairt ar mhúinteoir eile nó ar an bPríomhoide i gcomhair moladh. 

●​ Focal molta ós comhair grúpaí nó rang, ag tabhairt freagracht speisialta nó 
pribhléid m.sh Am Órga, cairteanna réaltaí, teastas seachtainiúl, suaitheantas 
“dalta na seachtaine” ag tionól do dheá-iompar, 

●​ Focal molta le tuismitheoir scríofa (dialann srl) nó labhartha. 

●​ Aitheantas difriúl a fháil m.sh greamán, teastas, 

●​ Gradam ranga don líne is fearr. (5 nóim breise) 

●​ Greamán do Ghaeilgeoir na Seachtaine. 

 

Déantar athbhreithniú ar na straitéisí molta seo go bliantúil ag cruinniú foirne áit a 
phléfear agus a ndéanfar tobsmaointeoireacht ar na láidreachtaí agus na laigeachtaí 
a bhaineann leo. Beidh deis ag gach múinteoir smaointí a roinnt. 

 

●​ Bronntar duaiseanna de thairbhe iarrachta, ní hé amháin don chur i gcrích. 

●​ Beimid cúramach i dtaobh duaiseanna lena chinntiú nach: 

●​ bhfuil siad mar sprioc na foghlama. 

●​ dtarlaíonn comórtas neamhchuidiúil dá dtairbhe. 



●​ gcuítítear na páistí céanna arís agus arís eile. 

●​ bhfeictear do na páistí go bhfuil siad dofhaighte agus dá thairbhe sin, agus 
neamh spreagthach dóibh. 

 

Samplaí de na cineálacha duaiseanna a thugaimid: 

 

Oíche gan obair bhaile, am fístéip don rang, am bhreise ar an ríomhaire, duaiseanna 
ór: siopa euro, Pinn luaidhe, Yoyo's, rópa scipeála, Greamáin/Réalta, Trófaí "Maitt: 
Thú” [Corn béasaí), Cártaí “Maith Thú', Pas Obair Bhaile, Stampaí, Class Dojo, Duais, 
Lucky Dip Dé hAoine, Am breise sa chlós, Am órga, Am ríomhaire, Postanna ar leith  
urlár/clár bán/leabharlann, Mar bhall de choistí éagsúla, Nóta molta abhaile, Pointí 
ag grúpa Each lá — duais ar an Aoine, Teidí na seachtaine, Athchuntas ag an tionói — 
sáriompar/sárobair srl. 

 

Stráitéisí chun freagairt d'iompar míchuí: 

Sé'n aidhm atá ie smachtbhannaí agus stráitéisí chun freagairt d'iompar míchuí ná 
chun dea-iompar dearfach a chothú agus droch iompar a sheachaint nó a shéanadh. 

 

Freagairt d'Iompar míchuí - straitéisí — dréimire idirghábhála — smachtbhannaí 

 

Cuirfear tús le clárú ar an mbileog iompair chlóis/ranga ag pointe 1. (féach Aguisín 
4) 

 

1.​ Labhairt leis an bpáiste agus comhairle a chur orthu, 

2.​ Foláireamh a thabhairt agus comhairle a thabhairt dóibh aris. 

3.​ Páiste a bhaint as grúpa taobh istigh den rang (go sealadach) nó a chur gc dtí 
rang eile go sealacach. 

4.​ Má á theipeann ar chéim 1, 2 & 3 déanfar pribhléidí a bhaint: 

 

●​ Seasamh ag an mballa ag am lóin 

●​ Gan cead dul ar an bhféar ag am chtóis 



●​ Obair bhaile breise a thabhairt (R3-6) 

●​ Obair bhaile deireadh seachtaine a thabhairt (R2-6) 

●​ Tasc usáideach a dhéanamh sa scoil m.sh glanadh suas trealamh corp 
oideachais, glanadh suas seomraí Naíonáin & rl. (R3-6) 

●​ Coinnithe istigh am sos nó am lóin 

●​ Cosc ar imeachtaí (scoile agus iarscoile) 

 

Le linn Pointí 1- 4 beidh an múinteoir ag clárú mioneachtraí ar an bhfoirm ABC. 
(Aguisín 4) 

 

5.​ Cuireann: an múinteoir na tuistí an eolas (nóta le síniú/glacch teileafóin). 

6.​ Cuireann an múinteoir an Príomhoide ar an eolas. An Príomhoide le labhairt 
leis an bpáiste agus comhairle a chur air/uirthi. 

7.​ Má leanann na deacrachtaí tabharfar cuireadh do na tuismitheoirí teacht chun 
cás an pháiste a phié leis an múinteoir ranga ar dtús. Déanfar tagairt don chód 
iompair agus cuirfear ina luí orthu go gcuirfear an chéad chéim eile i bhfeidhm 
muna dtagann feabhas ar chúrsaí. 

8.​ Maoirseacht laethúil/seachtainiúll ar an bpáiste. 

9.​ Má ieanann na deacrachtaí fós tabharfar cuireadh do na tuismitheoirí teacht 
chun an cás a phlé leis an múinteoir agus an Príomhoide. Mínítear dóibh an 
chéad chéim eile. 

10.​Má leantar fos leis an mí-iompar cuirfear é seo in iú! don Bhord Bainistíochta. 
Moitar don Bhord Bainistíochta litir chláraithe a chur go dtí na tuismitheoirí ag 
míniú an scéil dóibh agus na himpleachtaí a bhaineann leis. 

 

11.​Tabharfar cuireadh arís do na tuismitheoirí teacht isteach go dtí an scoil agus 
an chelst a phlé leis na páirtithe thuasluaite. 

12.​Cuirfear in iúl do na tuismitheoirí an chéad chéim eile - Fionraí 3 lá. (Aguisín 5) 

 

Maidir le páistí le riachtanaisí speisialta beidh múinteoirí cúramach go gcuidíonn 
siad leis an mac léinn aidhm an smachtbanna a thuiscint go soiléir agus an fáth a 
bhfuil a n-iompar do-ghlactha. Tá na cleachtais scoile agus seomra ranga a 



thacaíonn le dea- iompar le h-aghaidh gach páiste, lena n-áirítear iad siúd le 
riachtanais speisialta oideachais. Beidh riachtanais ar leith aitheanta san SSF nó san 
POA do pháistí ar leith. 

 

Tuismitheoirí a bheith rannpháirteach í mhainistiú an drochiompar: 

Chun dea-iompar a chinntiú éilíonn an scoil tacaíocht agus comh-oibriú ó na 
tuismitheoirí/caomhnóirí. 

 

“Siad na tuismitheoirí atá freagrach as iompar a bpáistí nuair a thagann siad ar 
scoil. 

●​ Cabhraíonn dearcadh agus dílseacht thuismitheoirí i leith na scoile agus í leith 
na muinteoirí go mór ie hicmpar na bpáistí. 

●​ e Déanfaidh" an fhoireann a chinntiú gur áit oscailte, fáilteach í an scoil do 
thuismitheoirí ionas nach mbeadh aon drogall orthu teacht chun cainte le 
foireann na scoile, 

●​ Bíonn cruinniú ranga ag gach múinteoir le tuistí a rang súid gach Meán 
Fómhair. Ag an gcruinniú sin leagann an múinteoir amach a c[h)órais ranga 
agus a c(h)ur chuige do thuistí. 

●​ Tá cumarsáid oscailte ag foireann na scoile agus tuismitheoirí na scoile. Má 
bhíonn cúis imní maidir le h-iompar páistí déantar teagmháil le tuismitheoirí. 

●​ Déantar teagmháil ar aon nós nuair atá 6 eachtra líonta isteach ar an lch ABC 
nó nuair a thárlaíonn eachtra tromchúiseach a chláraítear sa bhfillteán 
smachta. 

●​ Déanann an múinteoir ranga teagmháil leis na tuismitheoirí ar dtús trí ghlaoch 
teileafón nó nóta. 

●​ Agbrath ar an gcás b'fhéidir go mbeidh an múinteoir ag iarraidh go dtiocfadh 
tuismitheoirí ag cruinniú chuig an scoil. Nuair a thagann tuismitheoirí chuig 
cruinniú ag an scoil déanann an té atá i láthair ón scoil cinnte de go gcuirtear 
ar a gcompórd iad. Ag brath ar an gcás agus an pháiste d'fheadfadh sé tarlú go 
mbeadh an páiste I láthair do dheireadh an chruinnithe. 

 

Féach nósanna imeachta maidir le teagmháil leis an scoil [Aguisín 7) 

 



Pléascadh Feargach sa Rang, sa Chlós, i dtimpeallacht na Scoile nó ag Gníomhaíocht 
Scoile: 

Uaireanta faigheann muid comharthaí leideanna go bhféadadh pléascadh titim 
amach: m.sh comharthaí fisiciúil, siúl 0 crosta suas agus síos, ag pleidhcíocht le 
fearas/trealamh, ag croitheadh na gcosa, athrú ina n-aghaidh, an chaoi a bhfuil an 
féachaint súil, cuma an choirp, dath an éadain, tonn an ghlóir, dushlán cáinte, athrú 
áite sa seomra ranga, róghoilliúnach do chomhairle. 

Stráitéisí chun an fonn feirge a laghdú: 

Déan iarracht an páiste a chiúiniú síos agus an fonn feirge a laghdú.  

Aire a dhíriú ar rud eile - beidh sé seo níos éifeachtaí le páistí óige, a náird a dhíriú ar 
bhréagán deas nó imeacht atá ag tarlú áit éigin eile chun a n-áird a dhíriú óna gcuid 
feirge. 

Athru Foinse Feirge Aistriú Áite - An páiste a thógáil ón suíomh atá ag déanamh buairt 
dóibh. Páiste a chur ar theachtaireacht nó freagracht a thabhairt dóibh. Má tá an 
fearg dírithe ar an múinteoir is fearr am a thabhairt don pháiste gan thú bheith ina 
láthair. 

Athrú Gníomh Athrú an tasc atá tú ag iarraidh ar an bpáiste páirt a ghlacadh ann. 

Greann - É a úsáid go cúramach mar d'fhéadfadh siad é a phiocadh suas mar mhasla. 
Searús a sheachaint. Is féidir le greann a bheith éifeachtach. 

Cumarsáid - Tá sé tábhachtach do pháistí go n-éistear leo agus go bhfuil tábhacht lena 
dtuairimí. 

Scith a ligeann - usáid a bhaint as bealaí chun suaimhneas a fháil, teicnicí mar analú. 
Múintear iad sec ag am atá páistí socair ní nuair a tharlaíonn eachtra. Is féidir tagairt 
a dhéanamh dóibh nuair a tharlaíonn eachtra nó nuair a bhraitear go dtarlódh 
eachtra m.sh análú, peil, rith, ceol. Tá se tábhachtach go mbeadh clár iompar 
dearfach i bhfeidhm do 

pháistí mar iad chun go dtuigeadh said comharthaí an pléascadh agus roghanna 
difriúla a thógáil nuair a airíonn said faoi bhrú nó trína chéile. 

Ag éalú ón rang/clós (Gan chead) 

Cur teachtaireacht chuig an duine is cóngaraí duit chomh tapa agus is féidir. 

! gcásanna eile a thitfidh amach gan coinne dhéanadh an múinteoir/daoine ata i 
gceannas ag an am sin gach iarracht an páiste a mhealladh arais chuig na scoile. 

Chuirfí fíos ar na tuismitheoirí & na gardaí [más gá) ar an bpoinnte. 

 



Céard le déanamh nuair a thárlaíonn pléascadh: 

 

●​ Déan meastóireacht tapa ar an suíomh. 

●​ Cur teachtaireacht chuig an duine is cóngaraí duit chomh tapa agus is féidir 
chun cúnamh a fháil. 

●​ Fan ciúin suaimhneach 

●​ Usáid straitéisí chun an fonn feirge a laghdú má cheapann tú go gcuideoidh 
siad leis an suíomh. Ná bain úsáid as searbhas nó bagairt ar fhaitíos go 
gcuirfidís leis an bhfearg. 

●​ Má tábaol sláinte don lucht féachana cur as an mbealach iad. 

●​ Gach tacaíocht a thabhairt don fhoireann & do pháistí a bhíonn páirteach í 
suíomhanna mar iad. 

 

Iompar Ionsaitheach nó foréigneach a bhainistiú 

 

●​ Táéagsúlacht agus féiniúlacht ag chuile ghasúr. Bíonn tionchair sheachtracha 
agus inmheánacha ar an ngasúr. É sin ráite tuigeann múinteoirí má tá fadhb 
áirithe ag gasúr a chuireann isteach ar a gcumas mothúcháin áirithe a 
bhainistiú, agus ar smacht ranga, ar shábháilteacht páistí agus/nó ar 
shábháilteacht páistí agus agus/nó ar shábháilteacht múintecirí, cruthaíonn sé 
seo fadhbanna. |s ar an múinteoir atá an fhreagracht sábháilteacht na bpáistí 
ar fad a chinntiú i gcónaí, oiread agus is féidir. 

●​ Má tá páiste le fadhbanna dáiríre mothúchánacha agus iompair atá ag cur 
sábháilteacht múinteoirí nó páistí I mbaol molfaidh an múinteoir agus an 
príomhoide do na tuismitheoirí tástáil/meastóireacht shíceclaíochta a 
dhéanamh ar an bpáiste i ndáil leis an bpróiséas aitheanta sa chontanam 
tacaíochta (NEPS). 

●​ Is féidir mo'taí a dhéanamh cabharr a lorg ó sheirbhísí tacaíochta áitiúla ar 
féidir leo cuidiú chun freagairt mar is iomchuí do riachtanais páistí le 
deacrachtaí iompair agus mothúchánacha. m.sh eagraithe de chuid 
Riachtanais Oideachais Speisialta, (SENO), An tSeirbhís Náisiúnta Síceolaíochta 
Oideachais (NEPS), Feidhmeannacht na Seirbhíse Sláinte, Barnardos, Triple P, 
Seirbhísí Síceolaíochta Pobail/CAMHS, An tSeirbhís Náisiúnta Iompar, An 
Chomhairle Náisiúnta Um Oideachais Speisialta/NCSE/ISS, srl. Caithfidh gach 
páiste cloí ie Cód Iompair na scoile. 



●​ Tugann pearsanra Riachtanais Speisiaita Oideachais na scoile cabhair do 
mhúinteoirí tacú, ie hiompar dúshlánach agus é a bhainistiú. 

●​ Lecabhair ó na múinteoirí riachtanais speisialta cuirtear oleananna iompair 
aonair don pháiste le chéile 

●​ is féidir le gach ball fóirne, ag obair lena chéile, tacaíocht a thabhairt don 
mhúinteoir ranga trí chuidiú leis an múinteoir machnamh agus anailís a 
dhéanamh ar na cúiseanna a d'fnéadfadh a bneith ie mí-iompar mic léinn agus 
trí chuidiú chun bealaí a aimsiú leis an iompar a athrú. 

●​ Tá córas meantóireachta ann do mhúinteoirí nua-cháilitne chun tacú leo sa 
réimse seo. Baintear úsáid as cuiditheoirí PDST sna hábhair ar fad chun 
comhairle agus tacaíocht a thabhairt, Cuirtear an fhoireann ar an eolas faoi 
chursaí a bhaineann leis an ábhar san Ionad Oideachais, faoi cursaí FGL &r. 

●​ Tá stór leabhar don fhoireann ar fáil chun eo'as a thabhairt faoi dheacrachtaí 
iompair & modhanna éagsúla le déileáil leo. 

 

5. Fionraí/Díbirt (Féach ar Aguisín 5) 

 

Fionraí: 

is gá do scoileanna, faoi Alt 23 (2) den Acht Oideachais [Leas), 2000 a shonrú ina gcód 
iompair, na nósanna imeachta le leanúint má chuirtear mac léinn ar fionraí nó má 
dhíbrítear an mac léinn ón scoil. Sula gcuirtear páiste ar fionraí tógfar san áireamh 

 

●​ Cinéal & tromchúis an iompair 

●​ Comhthéacs an iompair 

●​ Tionchar an iompair 

●​ Iarrachtaí idirghabhála go dtí seo 

●​ Anéanrogha is feiliúnaí don mhac léinn é a chur ar fionraí nó nach é. 

●​ Tionchar féideartha na fionraí 

De ghnáth, déanfar iarracht tabhairt faoi idirghabháil eile roimh fhionraí agus 
míneoidh foireann na scoile na fáthanna nach raibh ag eirí leis an idirghabháil sin. 
Samptaí d'iompar tromchúiseach a mbeadh fionraí mar thoradh air ná: 

 



●​ Goraibh drochthionchar tromchúiseach ag iompar an mhic léinn ar oideachas 
na mac léinn eile. 

●​ Gobhfuil bagairt ann do shábháilteacht agus an mac léinn ag fanacht sa scoil i 
láthair na huaire. 

●​ Goibhfuil an mac léinn freagrach as damáiste tromchúiseach do mhaoin. 

 

Nósanna Imeachta i ndáil le fionraí láithreach 

I gcás go ndéanann an Príomhoide cinneadh gur chóir mac léinn a chur ar fionraí 
láithreach, ar mhaithe ie sábháilteacht an mhic léinn, na foirne, nó daoine eile, ba 
choir réamh-imscrúdú a reáchtáil chun cás a bhunú a thacódh leis an bhfionraí. 

 

i gcás fionraí a ghearrfaí láithreach, ní foláir tuismitheoirí a chur ar an eolas, agus 
sccruithe a dhéanamh leo go mbaileofaí an mac léinn. Cuirtear an Bord Bainistíochta 
ar an eolas faoi fhionraí láithreach. 

 

Tréimhse na Fionraí: 

 

●​ Cuirfear mac léinn ar fionraí ar feadh tréimhse nach faide ná 3 !á. Ní chuirfear 
an mac léinn ar fionraí ar feadh tréimhse níos faide ná trí lá, ach amháin í 
gcúinsí eisceachtú!a i.e go bhfuil an Príomhoide den tuairim go bhfuil tréimhse 
níos “aide ná trí lá de dhíth chun cuspóirí áirithe a bhaint amach. Má bhfonn 
fíonraí níos faide ná trí iá á meas, caithfear an t-ábhar faoi bhráid an Bhoird 
Bhainistíochta le hathbreitnniú agus le faomhadh, ag cur na gcúinsí ar fad san 
áireamh. 

●​ is féidir leis an mBord Bainistíocnta cead a thabhairt do” Phríomnoide fionraí 
nach faide ná cúig lá a ghearradh, ach cead an Chathaoirligh a fháil, sa chás 
nach féidir cruinniú Boird a reáchtáil, faoi réir na dtreoracha a bhaineann lena 
leithéid d'fhionraí. is gá an cead seo a thabhairt i scríbhinn. 

●​ Ní éidir tréimhse fionraí níos faide ná 10 lá a ghearradh. 

●​ Isgá don Bhord athbhreithniú foirmiúil a dhéanamh ar mholadh ar bith chun 
mac léinn a chur ar fionraí, sa chás gurb ionann an fionraí iomlán agus 
tréimhse níos faide ná fiche lá scoile. 



Is gá tuismitheoirí a chur ar an eolas faona gcearta achomharc a dhéanamh má 
chuirtear páiste ar fionraí ar feadh tréimhse níos faide ná 20 lá san iomlán i 
scoilbhliain. 

 

Diíbirt 

Díbrítear mac léinn ón scoil nuair a dhéanann Bord Bainistíochta cinneadh an mac 
léinn sin a eisiamh go buan ón scoil, tar éis don Bhord forálacha alt 24 den Acht 
Oideachais (Leas), 2000 a chomhlíonadh. Is ag an mBord Bainistíochta amháin atá an 
tÚdarás páiste a dhíbirt ón scoil. Is céim olltromchúiseach é díbirt agus ceann a 
chaithfidh an Bord Bainistíochta a ghlacadh I gcásanna tromchúiseacha iompair. 

 

Na Forais le h-aghaidh Díbeartha 

Ba chóir don scoil gach iarracht a dhéanamh a chinntiú go bhfuil próisis soiléire in áit 
le díbirt a sheachaint, lena n-áirítear, de réir mar is cuí: 

●​ Cruinniú le tuismitheoirí agus leis an mac léinn le hiarrachtaí a éascú le 
hiompar doghlactha an pháiste a fheabhsú. 

●​ A chinntiú go dtuigeann an mac léinn céard a tharlóidh má leanann a 
[h]iompar ar aghaidh. 

●​ A chinntiú go bhfuil iarracht déanta gach rogha eile a chíoradh 

●​ Comhairle a Iorg ó na háisíneachtaí seo a leanas: (An tSeirbhís Náisiúnta 
Síceolaíochta Oideachais, Feidhmeannacht na Seirbhísí Sláinte, An tSeirbhís 
Náisiúnta Um Thacaíocht Iompair, Seirbhísí Meabhairghalair Leanaí agus 
Ógánach, An Chomhairle Náisiúnta Um Oideachais Speisialta 

 

Ba cheart mac léinn a dhíbirt sna cúinsí seo a leanas, m.sh 

●​ Go mbíonn tionchar tromchúiseach díobhálach ag iompar an mhic léinn ar 
oideachas na mac léinn eile. 

●​ Go bhfuil fíorbhagairt shuntasach ann do do shláinte agus do shábháilteacht 
na mac léinn nó na ndaoine eile fad is a bhíonn an mac léinn sa scoil. 

●​ Gobhfuil an mac léinn freagrach as damáiste tromchúiseach do mhaoin nó as 
ábhar a ghoid. Is ionann na cúiseanna le haghaidh díbeartha agus na 
cúiseanna le haghaidh fionraí. An difríocht is mó atá eatarthu ná go bhfuil na 
húdaráis scoile tar éis triail a bhaint as raon idirghabhálacha, agus go bhfuil 



siad den tuairim go bhfuil na féidearthachtaí go léir cíortha acu le athrú ar 
iompar an mhic léinn a bhaint amach. 

 

Dibírt láithreach 

Tá an t-údarás ag an mBord Bainistíochta páiste a dhíbírt ón scoil láithreach i 
gcásanna eisceachtúla m.sh na cásanna seo leanas: 

●​ Bagairt thromchúiseach foréigin in aghaidh mic léinn eile nó baill fóirne 

●​ Foréigean nó ionsaí iarbhír 

●​ Agsoláthar drugaí do dhaltaí eile sa scoil. 

●​ Ionsaí gnéasach. 

 

6. Cuntas a choiméad Féach ar Aguisín  

 

Taifid a Choinneáil 

Rang 

Beidh Foirm Chaighdeánach ag múinteoirí ranga | gcóir eachtraí mionchúiseacha 
leanúnacha ranga. Beidh an fhoirm faoi ghlas sa seomra ranga. Beidh sé coinnithe i 
bhfillteán iompair an ranga. Beidh sé ann mar thaifead ar mhliompar na bpáistí do 
chruinnithe tuismitheoirí. Nuair atá 6 eachtra cláraithe ar an leathanach seo 
breathnaítear air mar eachtra thromchúiseach. Cuirtear an Príomhoide ar an eolas, 
agus coinnítear tuismitheoirí ar an eolas i rith na bliana faoi cheisteanna iompair. Is 
féidir eachtraí tromchúiseacha a chlárú ar an leathanach seo freisin ach caithfear 
foirm eachtra a líonadh freisin. 

 

Ar an gClós 

Má bhíonn drochiompar sa chlós cuirtear páistí ina seasamh ag an mballa/sa bhosca 
bán ar feadh tréimhse a bheidh réamhshocraithe níos túisce an lá sin ag an múinteoir 
ranga leis an múinteoir a bheidh ar dualgas. Cláraíonn an múinteoir ar dualgas seo sa 
leabhar nótaí clóis. Cláraíonn an múinteoir ranga an drochiompar seo ar an mBileog 
Iompair. 

 

Nósanna imeachta chun fógra a thabhairt go mbeidh dalta as láthair ón scoil 



De réir cuid 18 den Acht Oideachais (Leas), 2000, tá dualgas reachtúil ar an 
tuismitheoir a chinntiú Eo bhfreastalaíonn a. bpáiste ar scoil aitheanta ón am a 
chláraítear iad. Chomh maith ieis sin tá sé de dhuaigas ar na tuismitheoirí a chur 'n iúl 
do Phríomhoide na sccile má tá a bpáiste as láthair agus an fáth ieis seo. De réir an 
Achta cuirfear in iú! don Bhord Náisiúnta Leasa Oideachais má tá páiste as láthair 20 
iá nó níos mó. 

●​ Coinníonn an múinteoir ranga na litreacha seo agus teastais dochtúra i 
bhfillteán sa seomra ranga. 

●​ ls gá don tuismitheoir nóta a shíniú más mian leo an páiste a thógáil! ón scoil 
le linn uaireanta scoile. 

 

1 measc na straitéisí a úsáidtear chun deathinreamh scoile a spreagadh, beidh siad 
seo a leanas: 

●​ Agaa cruinnithe eolais do thuismitheoirí ag tús “a scoilbhliana, tuismitheoirí a 
chur ar an eolas faoi ábhar aa Acht Oideachais (Leas), 2000, agus béim a 
leagan ar an tábhacht a bhaineann ie poncúltacht agus le tinreamh maith 
scoile. Cuir [itir mheabhrúcháin chuig tuismitheoirí gach: Meán Fómhair agus 
Eanáir ina rianófar tábhacht poncúlachta agus tinrimh mhaith scoile. 

●​ Moltar go láidir do thuismitheoirí gan bheith ag tógáil páistí ar laethanta saoire 
le linn am scoile. 

●​ Timpeallacht scoile spreagúií agus tarraingteach a chruthú. 

●​ Aitheantas a thabhairt do thinreamh maith nó feabhsaithe. 

●​ Ábharthacht an churaclaim agus modheolaíochtaí a chinntiú don pháiste le 
suim an pháiste a spreagadh. 

●​ Clár ama ranga agus scoile a athrú chun é a dhéanamh níos tarrai: Btí freastal 
ar scoil agus a bheith ann in am. 

 

7. Nósanna Imeachta chun fógra a thabhairt go mbeidh páiste as láthair ón scoil 

[Féach Aguisín 1) 

 

8. Nascanna le polasaithe eile [Féach Aguisín 6) 

m.sh 

 



Plean OSPS Obair bhaile Fón Póca Úsáid inghlactha Cumarsáide Caomhnú Leanaí 

Frithbhulaíocht Tinreamh/Aladdin Bia Foiláin Siáinte agus sábháilteacht 

 

Maoirseoireacht Riachtanais Speisialta Cuntóirí Riachtanais Speisialta 

 

Critéir Ráthúlachta 

●​ Iompar dearfach breathnaithe i seomraí ranga, sa chlós agus sa timpeallacht 
scoile. 

●​ Cleachtais agus nósanna imeachta atá liostaithe sa pholasaí seo curtha i 
bhfeidhm EC leanúnach ag gach múinteoir. 

●​ Aiseolas dearfach ó mhúinteoirí agus tuismitheoirí agus daltaí. 

 

Rólanna & Freagrachtaí: 

●​ Tá ró! lárnach ag an mBord Bainistíochta !e cinntiú gc bhfuil an polasaí á chuir í 
bhfeidhm sa scoil. 

●​ Táról lárnach ag an bhfoireann sa scoil i gcur i bhfeidhm an pholasaí seo le 
tacaíocht ó na tuismitheoirí agus na mic léinn. 

●​ Déanfaidh an Príomhoide agus an Príomhoide Tánaisteach comhordnú agus 
monatóireacht ar ar; gcód le tacaíocht ón bhfoireann. 

●​ Béifear ag súil le tuiscint agus tacaíocht ó na daltaí agus tuismitheoirí i gcur i 
bhfeidhm an chóid. 

 

 

 



Aguisíin1 Asláithreacht (Féach polasaí Aladdin) 

 

Nós Imeachta chun fógra a thabhairt go mbeidh/go raibh páiste as láthair ón scoil 
agus déanach/dul abhaile luath 

 

Iarrfaimid ar thuismitheoirí é a chur i scribhínn chuig an scoil má tá siad ag tógáil an 
páiste as an scoil, ag míniú cén cúis a bheidh le asláithreacht, cé mhéad lá atá i gceist 
agus cén dáta ar a dtosaíonn an asláithreacht. 

Muna mhíonn a fhios ag an tuismitheoir roimh ré [m.sh bíonn an páiste tinn) iarratar 
go seoltar nóta chun na scoile nuair a fhileann an páiste ag míniú cén fáth go raibh 
siad as láthair agus cén dáta(í) go raibh sé/sí as láthair. 

Tá fáilte roimh na nótaí a sheoladh go leictreonach go oifig4maistritogmail.com nó go 
runaiamaistriaogmail.com 

Cuireann tuistí glaoch ar an scoil go minic chun múinteoirí a chuir ar an eolas agus 
fáiltimid roimh seo mar nós. 

Cláraíonn an múinteoir ranga agus/nó an rúnaí seo ar fad ar an gcóras leictreonach, 
Aladdin. Cláraíonn an múinteoir ranga na páistí a thagann déanach ar scoil agus 
claraíonn an rúnaí na páistí a imíonn luath. Bíonn ar thuismitheoir/chaomhnóir na 
páistí a imíonn luath a shíniú amach. 

 

Aguisín2 —Samplaí de Rialacha 

 

Gaeilge 

●​ Go labhrófaí Gaeilge i gcónaí ar thalamh na scoile 

●​ Go mbainfeadh na naíonáin úsáid as an nGaeilge atá acu 

●​ Gurb í an Ghaeilge an teanga cumarsáide ag múinteoirí le gach páiste i gcónaí 

●​ Go mbeadh fógraíocht agus siombail morthimpeall le leiriú gur Gaelscoil muid 

●​ Go bhfuil fáilte roimh Ghaeilge a úsáid ag cuairteoirí agus ag tuismitheoirí 

 

Ar Maidin 

●​ Nach mbeadh páistí ar thalamh na scoile roimh a 9.00 ar maidin 



●​ Go bhfanfadh gach páiste sa chlós ceart go mbuailtear an chlog, 

●​ Nuair a bhuaileann an clog ag 9.20 go ndéanfadh gach rang líne ciúin 

●​ Go siúlfar isteach i líne go ciúin i gcónaí 

●​ Go seasfar siar do dhaoine fásta 

●​ Ar maidin fhliuich go suífeadh na páistí go ciúin sna seomraí ranga ag léamh nó 
ag súgradh 

●​ Go n-úsáidfear an príomhdhoras má bhítear déanach 

 

Sa Rang 

●​ Go mbeadh gach páiste réidh ie tús a chur leis an obair go prás agus a gcuid 
leabhar, cás peann luaidhe agus eile acu 

●​ Go gcloífear i gcónaí le rialacha an ranga 

●​ Go mbeadh meas ar gach éinne sa rang 

●​ Go gcoinneofar an rang agus an fearas ranga glan agus slachtmhar 

●​ Go mbeadh an obair bhaile déanta. Muna mbíonn go mbeadh nóta ag an 
bpáiste ón tuismitheoir 

●​ Nach mbeadh cead cluichí/cártaí malartaithe/suaitheantais a thabhairt ar scoil 

●​ Go bhfanfadh gach páiste ag suí go ciúin más gá dcn mhúinteoir an rang a 
fhágáil 

 

Sa Chlós 

●​ Bítear ag súil go gcuimsítear gach páiste sa súgradh 

●​ Gc bhfanfadh na páistí ar an tarmac ar lá fliuich agus ' séasúr an gheimhridh 

●​ nár chóir riamh imirt go garbh ar an gclós Ag ithe 

 

Ag Ithe 

●​ Go bhfanfadh na páistí ina suí ina n-áiteanna féin agus iad ag ithe 

●​ Go gcloífear leis an bpolasaí do bhia sláintiúil agus folláin 



●​ Gc n-iarrfar cead ón múinteoir an leithreas a úsáid ag am lóin 

 

Am dul abhaile 

 

●​ Go bhfágfar an seomra ranga glan agus néata 

●​ Go ndéanfadh muintir an bhus/iar-scoile/siúlóide líne ciúin socair 

●​ Go siúlfar amach tríd an “Walkway'/príomhdoras i líne go ciúin 

●​ Go seasfar siar do dhaoine fásta 

●​ Go bhfágfar slán leis an múinteoir ag an ngeata 

 

Eide Scoile 

●​ Go gcaithfeadh gach páiste an éide scoile cuí ina iomláine gach lá 

●​ Go mbeadh a (h) ainm go soiléir ar gach rud. 

●​ Nach bhfuil cead seodra a chaitheamh seachas uaireadóir — ach amháin 
“studs' mar fáinní cluasa ag na cailíní 

 

Ag imeacht ó láthair na scoile (Snámh/cluichí /turais): 

●​ Go siúlfadh na páistí i líne, i mbeirteanna chomh fada leis an linn snámha agus 
ar ais. (Snámh) 

●​ Go gcaithfeadh gach páiste cóta le linn an gheimhridh (Snámh) 

●​ Go mbeadh a chuid ábhar snámha ag gach páiste (Snámh) 

●​ Go n-athródh gach páiste a acuid éadach go pras (Snámh) 

●​ Go leanfaí rialacha agus treoracha na múinteoirí snámha gan cheist (Snámh) 

●​ Go suífeadh na páistí go ciúin béasach ar na busanna (Cluichí Turais) 

●​ Nach bhfuil cead súil thart, ithe nó ól ar na busanna (Cluichí/Turais) 

●​ Go mbeadh a fearas spóirt ag gach páiste [Cluichí) 

●​ Éide scoile á chaitheamh (Turais) 

●​ Go labhrófaí Gaeilge i gcónaí (snámh/Cluichí Turais) 



●​ Go leanfaí rialacha agus treoracha (Snámh /Cluichí/Turais) 

 

Eile 

●​ Go mbeadh gach éinne cáirdiúil, cneasta i gcónaí 

●​ Go n-inseofaí an fhírinne i gcónaí 

●​ Go spreagfar “lámha cneasta', “focail cneasta', “cosa cneasta” 

 

Aguisín 3: Samplaí de mhí-iompar 

Samplaí de mhion mhí-iompar: 

●​ ag bogadh áit tar éis bualadh an chloigín sa chlós 

●​ ag cur isteach ar obair ranga 

●​ ag rith i bhfoirgnimh na scoile 

●​ ag caint sa líne 

●​ ag imeacht as an líne 

●​ ag fágáil suíochán gan cead 

●​ ag fágáil bia/deochanna i mboscaí bruscar na ranga 

●​ ag caitheamh brúscar timpeall na scoile 

●​ gan bheith ag caitheamh an culaith ceart scoile 

●​ droch bhéasach /drochmheasúil 

●​ gan obair bhaile bheith déanta 

●​ ag ithe guma coganta 

●​ ag dreapadóireacht ar shuíomh na scoile 

●​ a bheith sa seomra gan cead ag am lóin/ar maidin. 

●​ ag labhairt Béarla 

 

Samplaí de mhí-iompar tromchúiseach: 

 



●​ siar cur isteach ar an rang 

●​ ag siar inseacht bréaga 

●​ ag goid 

●​ ag déanamh damáiste de threallamh/de mhaoin daltaí, múinteoirí, scoile agus 
timpeallachta 

●​ ag ais fhreagairt an mhúinteora 

●​ ag teacht isteacht i gclós na scoile tar éis amanta scoile gan cead 

●​ ag fágáil timpeallacht na scoile i rith lá scoile gan cead 

●​ gan bheith ag déanamh an iarracht is fearr lena gcuid oibre 

●​ ag usáid droch theanga 

●​ ag usáid fón póca sa scoil gan cead 

●​ ag siar béarlóireacht 

●​ ag úsaid an idirlíon gan cead 

●​ drochbhéasach/drochmheasúil 

 

Samplaí de mhí-iompar tútach uafásach: 

●​ ag cur foirgnimh nó troscán scoile tré thine 

●​ ag fágáil sconnaí ar siúl 

●​ ag gortú páiste eile d'aon ghnó 

●​ iompar ionsaitheach 

●​ bagairt ar dhuine 

●​ iompar foréigneach i n-aghaidh baill foirne nó páiste 

●​ alcól/drugaí /tabac a bheith ar a seilbh acu nó a usáid i dtimpeallacht na scoile 
nó ag imeacht scoile 

●​ ag tabhairt uirlísí contuirteach ar scoil 

●​ cibearbulaíocht 

●​ siar droch bhéasa agus droch mheas 

●​ ionsaí ar mhúinteoir nó ar pháiste eile 



Aguisín 5: Fionraí & Díbirt-níos mó eolais 

 

Fionraí: 

Ceanelaítear ar scoileanna, faoi Alt 23 (2) den Acht Oideachais (Leas), 2000 sonrú ina 
gcód iompair na nósanna imeachta le leanúint sula gcuirtear mac léinn ar fionraí nó 
sula ndíbrítear an mac léinn as an scoil. Sula gcuirtear páiste ar fionraí tógfar san 
áireamh: 

 

●​ Cinéal & tromchuís an iompair 

●​ Comhthéacs an iompair 

●​ Tionchar an iompair 

●​ Iarrachtaí idirghabhála go dtí seo 

●​ Anfreagra comhréireach é mac léinn a chur ar fionraí nó nach ea. Ba chóir go 
mbeadh fionraí mar fhreagra comhréireach ar iompar is cúis imní. 

●​ ionchar féideartha na fionraí 

 

De ghnáth, déanfar iarracht tabhairt faoi idirghabháil eile roimh fionraí agus 
athbhreithneoidh foireann na scoile na fáthanna nach raibh ag eirí leis an idirghabháil 
sin. Éilítear sa chinnteoireacht go mbeadh forais thromchúiseacha ann chun an mac 
léinn a chur ar fionraí m.sh 

 

●​ Goraibh tionchar dochrach tromchúiseach ag iompar an mhic léinn ar 
oideachais na mac léinn eile. 

●​ Gobhfuil bagairt ann do shábháilteacht agus an mac léinn ag fanacht sa scoil í 
láthair na huaire. 

●​ Gobhfuil an mac léinn freagrach as damáiste tromchúiseach do mhaoin. 

Féadfaidh mí-iompar tromchúiseach amháin a bheith ina fhoras le duine a chur ar 
fionraí. Ba chóir d'fhionraí bheith mar chuid de plean chun dul i ngleic le iompar an 
mhic léinn. 

 

Ba chóir don fhionraí: 



●​ Cuidiú leis an scoil spriocanna iompair a chur ar bun leis an mac léinn agus 
lena thuismitheoirí. 

●​ Deis a thabhairt d'fhoireann na scoile idirghabháil eile a phleanáil. 

●​ Tromchúis an iompair a chuir ina luí ar an mac léinn agus ar a t[h)uismitheoirí. 

 

Nósanna imeachta i ndáil le Fionraí 

Eilítear ar scoileanna de réir dlí cloí le gnáthaimh chóra nuair atá sé beartaithe acu 
mac léinn a chur ar Fionraí m.sh an ceart go n-éistfí ieat, an ceart gc mbeifí neamh 
chlaonta i do leith, imscrúdú le déanamh ar mhí-iompar líomhnaithe a bhféadfadh 
fionraí nó díbirt eascairt as, an próiseas cinnteoireachta maidir le: (a] cíbé acu an 
raibh an mac léinn mbun míiompair nó nach raibh & (b) an smachtbanna le gearradh 
a leanacht. 

 

Cinéalacha Fionraí 

Fionraí láithreach: I gcuinsí eisceachtúla féadfaidh an Príomhoide a bhreithniú go 
bhfuil fionraí láithreach oiriúnach i gcás ina léireofaí go mbeidh láithreacht leantach 
an mhic léinn ag an am sin mar fhíorbhagairt do shábhailteacht na mac léinn nó 
fóirne na scoile, nó do dhuine ar bith eile. 

Uath Fhionraí: Is féidir leis an mBord Bainistíochta a chinneadh, i ndiadh próisis 
chomhairliúcháin leis an bPríomhoide, le tuismitheoirí, le múinteoirí agus le mic léinn 
gur chóir go mbeadh fionraí ag gabháil le iompar ainmnithe áirithe mar 
smachtbhanna. 

Nuair a dhearbhaíonn réamh-mheasúnú ar na fíricí gur tharla mí-lompar 
tromchúiseach a b'fhéadfaí fionraí a ghearradh dá bharr, leanfaidh an scoil na 
nósanna imeachta seo a leanas: 

●​ Anmacléinn agus a thuismitheoirí a chur ar an eolas maidir leis an ngearán. 

●​ An deis a thabhairt do thuismitheoirí agus do mhic léinn freagra a thabhairt. 

 

Nósanna Imeachta | ndáil le fionraí láithreach: 

Igcás go mbreithníonn an Príomhoide gur chóir mac léinn a chur ar fionraí láithreach, 
ar mhaithe le sábháilteacht an mhic léinn, na foirne, nó daoine eile, ba chóir 
réamh-imscrúdú a reáchtáil chun cás a bhunú a thacódh leis an bhfionraí. ! gcás 
fionraí a ghearrfaí láithreach, ní foláir tuismitheoirí a chur ar an eolas, agus socraithe 



a dhéanamh leo go mbaileofaí an mac léinn. Cuirfear an Bord Bainistíochta ar an 
eolas faoi an fionraí láithreach. 

 

Tréimhse na Fionraí: 

●​ Cuirfear mac léinn ar fionraí ar feadh tréimhse 3 lá. Ní chuirfear an mac léinn 
ar fionraí ar feadh tréimhse níos faide ná trí lá, ach amháin í gcúinsí 
eisceachtúla i.e bhfuil an Príomhoide den tuairim go bhfuil tréimhse níos faide 
na trí lá de dlith chun cuspóirí áirithe a bhaint amach. Má bhíonn fionraí níos 
faide ná trí lá á mheas, caithfear an t-ábhar a atrecrú chuig an mBord 
Bainistíochta chun breithniú agus faomhadh a dhéanamh air, ag 

●​ cur na gcúinsí in iú; mailie ieis na torthaí measta. 

●​ is féidir leis an mBord Bainistíochta an Príomhoide a údarú, te cead 
Chathaoirleach an Bhoird, fionraí a ghearradh ar feadh tréimhse suas le cúig lá 
í gcás nacn féidir cruinniú Boird a thionóil go tráthúil, faoi réir na treoracha a 
bhaineann lena leithid d'fhionraí. Beidh an t-udarás seo faighte i scríbhinn, 

●​ Beidh teorainn deich lá le tréimhse amháin fionraí. 

●​ Bachóir don Bhord athbhreithniú foirmiúil a dhéanamh ar mholadh ar bith 
chun mac léinn a chur ar fionraí, I gcás gurb ionann an fionraí iomlán agus níos 
mó ná fiche lá as láthair sa scoilbhliain reatha. 

●​ Cuirfear tuistí ar an eolas faoina gcearta achomhairc a dhéanamh rá bhíonn 
páiste ar fionra! thar 20 lá. 

 

An Fhionraí a chur i ngníomh: 

Tugann an Príomhoide fógra í scríbhinn do na tuismitheoirí agus don mhac léinn 
maidir leis an gcinneadh é/í a chur ar fionraí, 

 

Caithfidh an litir na nithe seo a leanas a dhearbhú: 

●​ Tréimhse na fionraí, na dátaí ar an dtosóidh agus ar a gcríochnóidh an fhionraí. 

●​ Fathanna na fionraí 

●​ Clár staidéir ar bith le leanúint 

●​ Socraithe ar fhilleadh ar scoil, agus gealltanais ar bith a gcaitnfidh an mac léinn 
agus na tuismitheoirí a thabhairt (m.sh d'fhéadfaí iarraidh ar na tuismitheoirí 
ath dhearbhú a dhéanamh ar an dtiomántas don chód iompar). 



●​ Foráil achomhairc don Bhord Bainistíochta tar éis 20 lá fionraí i scoil bhliain 
amháin. 

●​ Ceart achomhairc d'Ard Rúnaí na Roir-ne Cideachais & Scileanna [An tAcht 
Oideachais 1998, Alt 29) tar éis 20 lá fionraí i scoil bhliain amháin. 

●​ Tabharfar geallúint go dtosófar glan as an nua nuair a athghlactar le páiste tar 
éis fionraí. Cuirfear béim mhóir 

●​ ar cheachtanna OSPS ie linn an tréimhse athghlacaithe. 

 

Achomhairc (tar éis 20 lá fionraí i scoil bhliain amháin). 

●​ i gcás cinntí a dhéanann an Bord Bainistíochta mac iéinn a chur ar fionraí 
féadfaidh an Pátrún próiseas achomhairc a sholáthar. 

●​ Insint do thuismitheoirí sa bhfógra í scríbhinn faona gceart achomhairc a 
dhéanamh tar éis 20 iá fionraí i scoil bhliain amháin 

 

Taifid & tuairiscí: 

●​ Ba chóir taifid fnoirmiúla/scríofa a choinneáil ar: 

●​ Animscrúdú (& nótaí ar gach agallamh) 

●​ Anbpróiseas cinnteoireachta. 

●​ Angcinneadh agus réasúnaíocht anchinnidh. 

●​ Fhadna fionraí agus coinníollacha ar bith ceangailte leis an bhfionraí. 

Ba chóir don Phríomhoide tuairisc a thabhairt ar ghach fhionraí don Bhord 
Bainistíochta. 

Tá sé dé cheangal ar an bPríomhoide fionraithe ar thuairisciú de réir threoirlínte 
tuairiscithe an Bord Náisiúnta Leasa Oideachais (An tAcht Oideachais (Leas) 2000, Alt 
21(4) (a). 

 

Athbhreithniú ar úsáid fionraí: 

Ba chóir don Bhord Bainistíochta athbhreithniú a dhéanamh ar úsáid fionraí sa scoil 
ar bhonn riaita chun a chinntiú gc bhfuil a húsáid í gcomhréir le pclasaithe na scoile, 
go ndéanfar pátrúin a scrúdú chun gnéithe a shainaithint a bhfuil tionchar acu ar 
iompar sa scoil agus a chinntiú go bhfuil úsáid fionraí comhréireach agus éifeachtach. 



Díbirt 

Díbrítear mac léinn ón scoil nuair a dhéanann Bord Bainistíochta cinneadh an mac 
'éinn sin a eisiamh go buar ón scoil, tar éis don Bhord forálacha alt 24 den Acht 
Oideachais (Leas), 2000 a chomhíícnadh. Is ag an mBord Bainistíochta amháin atá an 
tÚdarás páiste a dhíbirt ón scoil. Is céim olitromchúiseach é díbirt agus ceann a 
chaithfidh an Bord Bainistíochta a ghlacadh i gcásanna tromchúiseacha iompair. 

 

Na Forais le h-aghaidh Díbeartha: 

●​ Ba chóir don scoil bheitn tar éis bearta suntasacha a chur i bhfeidhm ie dul i 
ngleic ieis an mí-iompar chun díbirt an mhic léinn a sheachaint, lena n-áirítear, 
de réir mar is iomchuí: 

●​ Bualadh le tuismitheoirí agus leis an mac léinn le h-iarracht a dhéanamh 
dóigheanna a fháil lena n-iompar do- ghlactha a athrú. 

●​ A chinntiú go dtuigeann an mac léinn torthaí féideartha a niompar, dá 
leanfadh sé ar aghaidh. 

●​ A chinntiú go bhfuil iarracht déanta gach rogha eile a chíoradh 

●​ Cuidiú a iarraidh ar ghníomhaireachtaí tacaíochta (An t-Seirbhís Náisiúnta 
Síceolaíochta Oideachais, Feidhmeannacht na Seirbhíse Sláinte, An t-Seirbhís 
Náisiúnta Um Thacaíocht Iompair, Seirbhísí Meabhairghalair Leanaí agus 
Ógánach, An Chomhairle Náisiúnta Um Oideachais Speisialta). Éilíonn moladh 
chun mac léinn a dhíbirt forais thromchúiseacha, m.sh 

 

-Go mbíonn tionchar díobhálach buanseasmhach ag iompar an mhic léinn ar 
oideachais na mac léinn eile. 

-Go bhfuil fíorbhagairt shuntasach ann do shábháilteacht na mac léinn nó na ndaoine 
eile fad is a bhíonn an mac léinn sa scoil. 

-Go bhfuil an mac léinn freagrach as damáiste tromchúiseach dc mhaoin. Tá na forais 
le haghaidh díbeartha cosúil leis na forais le haghaidh fionraí. An difríocht is mó atá 
eatartha ná go bhfuil na hudaras scoile tar éis triail a bhaint as raon idirghabhálacha, 
agus go bhfuil siad den tuairim go bhfuil na féidearthachtaí go léir cíortha acu le athrú 
ar iompar an mhic léinn a bhaint amach. 

 

Dibírt do chéad chion 



Tá an tÚdaras ag an mBord Bainistíochta páiste a dhíbírt ún scoil don chéad chion ! 
gcásanna eisceachtúla m.sh na cásanna seo leanas: 

●​ Bagairt thromchúiseach foréigin in aghaidh mic léinn eile nó baill fóirne 

●​ Foreigéan nó ionsaí iarbhír 

●​ Agsoláthar drugaí do dhaltaí eile sa scoil. 

●​ Ionsaí gnéasach. 

 

Cinneadh a dhéanamh cé chomh hoiriúnach is atá sé mac léinn a dhíbirt 

Ar na toscaí le breithniú orthu sula mbeartaítear mac léinn a dhíbirt bheadh: 

●​ Cineál & tromchúis an Iompar 

●​ Comhthéacs an iompair 

●​ Tionchar an iompair 

●​ Iarrachtaí idirghabhála go dtí seo 

●​ An freagra comhréireach an díbirt 

●​ An tionchar a d'fhéadfadh a bheith ag an díbirt. 

 

Nósanna Imeachta i ndáil le díbirt 

I gcás go ndearbhaíonn réamhmheasúnú ar na fíricí go bhféadfaí mac léinn a dhíbirt 
de bharr a n-iompair d'aireodh na céimeanna gnásúla mar iad seo a leanas: 

1. Imscrúdú sonrach faoi stiúir an Phríomhoide 

2. Moladh ón bPríomhoide chuig an Bord Bainistíochta. 

3. Breithniú an Bhoird Bhainistíochta ar mholadh an Phríomhoide agus éisteacht a 
reachtáil. 

4. Breithniúcháin an Bhoird Bhainistíochta & bearta | ndiaidh na h-éisteachta. 

5. Comhairliúcháin arna n-eagrúag an Oifigeach Leasa Oideachais. 

6. Dearbhú ar an gcinneadh an mac léinn a dhíbirt. 

 

Céim 1 - Imscrúdú sonrach arna sheoladh faoi Stiúir an Príomhoide: 



 

Déantar imscrúdú ar an gcás faoi threoir an Phríomhoide. Cuirtear na tuismithecirí ar 
an eolas i scríbhinn go bhfuil imscrúdú mar gheall ar an míiompar líomhnaithe á 
dhéanamh. Ba chóir deis a thabhairt do na tuismitheoirí agus an páiste freagairt don 
ghearán i gcruinniú leis an bPríomhoide agus an múinteoir sula nglacfar cinneadh 
maidir le fírinne na líomhna agus sula ngearrtar smachtbhanna. Má theipeann ar 
mhac léinn agus a dtuismitheoirí freastal ar chruinniú, ba chóir don Phríomhoide 
scríobh chucu ag cur in iú! dóibh go bhfuil an scéal tromchúiseach, go bhfuil tábhacht 
ar leith ag baint le freastal ar chruinniú athsceideolaithe agus má theipeann orthu sin 
a dhéanamh, go mbeidh dualgais ar údaráis na scoile cinneadh a ghlacadh freagairt 
don iompair diúltach. Ba chóir taifead a choinneáil do gach comhfhreagras. 

 

●​ Má cheapann an Príomhoide go bhfuil díbirt tuillte tar éis imscrúdú 
chuimsitheach a dhéanamh, cuirtidh an Príomhoide moladh faoi bhráid an 
Bhord Bainistíochta díbirt a bhreithniú. Leanfaidh an Príomhoide na 
céimeanna seo: 

●​ Achur in iúl dc na tuismitheoirí agus don mhac léinn go bhfuil iarrtha ar an 
mBord 

●​ Bainistíochta díbirt a bhreithniú. 

●​ Achinntiú gc bhfuil taifid ag na tuismitheoirí, ar na líomhaintí in aghaidh an 
mhic léinn, ar an imscrúdú, agus ar fhógra scríofa de na forais ar a bhfuiltear 
ag iarraidh ar an mBord Bainistíochta díbirt a bhreithniú, 

●​ Na taifid chuimsitheacha chéanna a sholáthar don Bhord Bainistíochta a 
tugadh dc na tuismitheoirí. 

●​ Na tuismitheoirí a chuir ar an eolas maidir le dáta na héisteachta a bheidh á 
reáchtáil ag an mBord Bainistíochta agus cuireadh a thabhairt dóibh freastal ar 
an éisteacht sin. 

●​ Comhairle a chur ar na tuismitheoirí gur féidir teo aighneachtaí scríofa nó ó 
bhéal a chur faoi bhráid an Bhoird Bainistíochta. 

●​ A chinntiú gur tugadh dóthain fógra do na tuismitheoirí ionas go bhféadfaidís 
uilmhú don éisteacht. 

 

Céim 3 — Breithniú an Bhord Bainistíochta ar mholadh an Phrícmhoide agus 
éisteacht a reáchtáil: 

 



Tá sé de dhualgais ar an mBord Bainistíochta a n-athbhreithniú féin a dhéanamh ar na 
doiciméidí go léir agus athbhreithniú a bheith déanta ag an mBord Bainistíochta agus 
má chinneann siad ar dhíbirt ní foláir dóibh éisteacht a reáchtáil. Ag an éisteacht seo 
cuirfidh an Príomholde agus na tuismitheoirí a gcás os comhair an Bhord i láthair a 
céile. Tar éis don Bhord an dá taobh don scéa! a chloisteáil ba chóir dó a chinntiú 
nach bhfuil an Príomhoide nó na tuismitheoirí i láthair i rith breithniúcháin an Bhoird. 

 

Céim 4 — Breithniúcháin an Bhord Bhainistíochta agus bearta a ndiaidh na 
héisteachta. 

Tar éis na héisteachta, caithfidh an Bord cinneadh a dhéanamh, ar chóir an páiste a 
dhíbirt nó nár cóir. Ba chóir don Bhord a chur i n-iúl do thuismitheoirí í scríbhinn 
faona gcinne agus na céad céimeanna eile sa phróiseas. Ba chóir go ndéarfaí leis na 
tuismitheoirí gc bhfuiltear anois chun é a chur in iúl don Oifigeach Leasa Oideachais. 
Ní féidir an mac iéinn a dhíbirt go dtí go bhfuil fiche lá caite ón lá a bhfaigheann an 
Oifigeach Leasa Oideachas an fógra Í scríbhinn. 

 

Céim 5 — Comhairliúcháin arna neagrú ag an Oifigeach Leasa Oideachas: 

Laistigh de thréimhse fiche lá ón dáta ar a bhfaigheann Oifigeach Leasa Oideachas 
fógra ón mBord Bainistíochta go bhfuil sé beartaithe acu mac léinn a dhíbirt, ní foláir 
don OLO. 

●​ Cruinnithe aonair a bheith ann tuismitheoirí agus an páiste agus le h-aon 
duine eile a d'fhéadfadh cabhair a thabhairt. 

●​ Cruinniú a thionóil leis na páirtithe a aontaíonn a bheith i láthair, 

●​ I gcás nach bhfuil sé de rogha ieanúint ar aghaidh sa scoil, ba chóir don 
Oifigeach Leasa Cideachas scoil nua a aimsiú don pháiste. 

 

Céim 6 — Dearbhú ar na gcinneadh an “ac léinn a dhíbirt: 

Tar éis na tréimhse fiche lá tar éis don Oifigeach Leasa Oideachas fógra a háil, agus i 
gcás go bhfuil an Bord Bainistíochta fós den tuairim gur chóir an mac léinn a dhíbirt, 
dearbhóidh an Bord Bainistíochta í scríbhinn go bhfuil sé cinnte acu an mac léinn a 
dhíbirt. 5a chóir na tuismitheoirí a chur ar ar. eolas go bhfuiltear chun dul ar aghaidh 
leis an díbirt. Ba chóir insint do thuismitheoirí agus do mhic léinn faoin gceart atá acu 
chun achomhairc agus foirm chaighdeánach a sholáthar dóibh. Ba chóir taifead 
foirmiúil a choimead den chinneadh mac léinn a dhíbirt. 

 



Achomhairc 

Is féidir le tuismitheoir achomharc a dhéanamh ar an gcinneadh díbeartha d'Ard — 
Rúnaí na Roinne Oideachais & Scileanna. is féidir achomharc a dhéanamh ar an 
gcinneadh ag an mBord Náisiúnta Leasa Ciceachas ar son mic Léinn Athbhreithniú ar 
úsáid díbeartha: 

Ba chóir dcr Bhcrd íochta athbhreithniú a dhéanamh ar úsáid díbeartha sa scoil ar 
bhonn rialta chun a chinntiú go bhfúil a húsáid i gcomhréir ie polasaithe na scoile. 

 

Aguisín 6: Tagairtí do pholasaithe eile 

Tá sé thar a bheith tábhachtach go dtuigtear go bhfuil ábhar ár bpolasaithe eile 
clúdaithe go hiomlán ag an bpolasaí seo. M.sh. Clúdaítear agus cothaítear iompar 
mhaith srl sa Phlean OSPS. Ní ghlactar le hiompar bhulaíochta sa scoil agus bheadh sé 
seo clúdaithe inár bPolasaí Frithbulaíochta ach bheadh sé ceangailte go teann leis an 
bpolasaí seo chomh maith. Tá a lán cumarsáid le tuistí agus baile i gceist agus luaite 
sa pholasaí seo mar atá mar sprioc againn sa 

Pholasaí Cumarsáide Baile. Dár ndóigh, braitheann alán dár bPolasaí Sláinte agus 
abháilteachta ar dhea iompar na bpáistí. Cuirtear an polasaí seo i bhfeidhm go 
cothrom ar pháistí uile na scoile, cé go dtógtar san áireamh go bhfuil riachtanais 
speisialta ag paistí áirithe. Cé go bhfuilimid tuisceanach dá riachtanais, (féach Polasaí 
Riachtanais Speisialta), táthar ag súil le dea iompar uathu agus go leanfaidh said na 
rialacha céanna sa Chód Iompair seo is a leanfaidh na páistí eile sa scoil. 

 

 



Aguisín 7 

 

Nósanna imeachta maidir le teagmháil leis an scoil i gcás gearáin: Céimeanna atá le 
leanacht: 

 

Céim 1: 

 

1. Má bhíonn aon rud ag cur as do thuismitheoirí/caomhnóirí ó thaobh aon ghné ce 
scolaíocht an pháiste go rachaidh siad i dteagmháil leis an múinteoir ranga chun an 
cás a phié. Is féidir leo glaoch fóin a chur ag an scoil agus socrú foirmiúil faoi 
chruinniú a dhéanamh. Tabharfar ie fios í gconaí bunús agus fáth an chruinnithe. Ar 
an gcaoi chéanna má tá an múinteoir ag iarraidh labhairt le tuismitheoir/ caoimhnoirí 
maidir le haon ghné de scolaíocht aon pháiste déanfaidh siad coinne leis na 
tuismitheoirí/caomhnóirí agus tabharfar le fios don tuismitneoir/caomhnóir bunús 
agus fáth an chruinnithe. 

2. Má bhaineann an fhadhb le haon ghné eile don scoil nó muna bhfuil an 
tuismítheoir sásta tar éis pé fadhb atá acu a phlé leis an múinteoir ranga is féidir an 
cheist a phlé leis an bPríomhoide. Fágfar faoi dhischréid an Phríomhoide cruinniú a 
shocrú idir tuismitheoirí agus an múinteoir. 

3. Muna bhfuil an tuismitheoir fós sásta is féidir leo dul i dteagmháil le Cathaoirleach 
an Bhoird Bhainistíochta cnun an cás a réiteach. Cuirfidh an scoil an tuismithecir ar an 
eolas faoi conas teagmháil a dhéanamh leis an gCathaoirleach a dhéanfas iarracht an 
fhadhb a réiteach go néamhfhoirmiúil b'fheidir trí chruinniú a eagrú idir na daoine 
atá | gceist. 

 

Céim 2: 

 

1. Má tá an tuismitheoir fós mí-shásta is féidir leo a gcás a chur i scribhinn chuig an 
mBord Bainistíochta. Ní dhéanfaidh an Bord Bainistíochta plé ar aon fhadhb muna 
bhfuil céim (1) comhlíonta ar fad i dtosach. Caithfear gach comhfhreagras idir na 
páirtithe a bheith sínithe. Toisc a dnáiríre Is atá sé nuair a chaithfear fadhb a phlé ag 
an leibhéal sec déantar gach iarracht í a réiteach sula sroicheann sé an pointe seo. 

 



2. Cuirfidh an Cathaoirleach bunús an ghearáin chuig an múinteoir i scríbhinn agus 
déanfaidh sé/sí iarracht an fhadhb a réiteach idir na páirtithe tacbh istigh de 5 lá 
scoile ón dáta a fhaightear an litir. 

 

Céim 3: 

Muna leigheastar an gearán go neamhfhoirmiúil 

 

(a) Tabharfaidh an Cathaoirleach cóip den litir ghearáin don mhúintecir. 

(b) Eagróidh an Cathaoirleach cruinniú leis an múinteoir agus leis an bpríomhoide 
más cuí, leis an bhfadhb a réiteach. 

Ba cheart a leithéid de chruinniú a ghlaoch taobh istigh de 10 lá scoile ó dháta na 
litreach gearáin. 

 

Céim 4: 

1. Muna bhfuil an gearán fós réitithe ba cheart don chathaoirleach tuairisc fhoirmiúil 
a dhéanamh don Bhord Bainistíochta taobh istigh de 10 lá scoile ón gcruinniú a 
luaitear i 3 (b). 

2. Má cheapann an Bord nach bhfuil bunús leis an ngearán cuirfear é seo in iúl don 
mhúinteoir agus don té atá ag gearán taobh istigh de 3 lá scoile ón gcruinniú Boird. 

3. Má cheapann an Bord go bhfuil bunús leis an ngearán agus go bhfuil gá ie tuille 
fiosrucháin leanfar leis na ceiméanna seo leanas. 

a) Cuirfear an múinteo'r ar an eolas go bhfuil an fiosrúchán ag bogadh ar aghaidh go 
dtí an chéad chéim eile. 

b) Tabharfar cóip d'aon chomhfhreagras a bhaineann ieis an ngearán don mhúinteoir. 

c) Iarrfar ar an múinteoir litir a sheoiadh chuig an mbord mar fhreagra ar an ngearán. 

d) Cuirfear cóip den Jitir seo ar agh; ag an mBord Bainistíochta. 

e) Tabharfar deis don mhúinteoir a c(h)ás a chur os comhair an Bhoird. Beidh an 
múinteoir i dteideaí cara a thabhairt leí/leis chuig an gcruinniú mar chompánach nó 
mar thacaíocht. 

f) Is féidir feis an mBord cruinniú a eagrú leis an té a bhfuil gearán á dhéanamh acu 
má cheaptar go bhfuil gá lena leithéid. Bheadh cead ag an té sec cara a thabhairt leo 
mar chompánach nó mar thacaíocht. 



 

g) Eagrófar na cruinnithe ag (d) agus (e) taobh istigh de 10 lá scoile ón gcruirriú í 3(b). 

 

Céim 5: 

1. Nuair a thagann críoch ie fiosrúcháin an Bhoird cuirfidh Cathaoirleach an Bhoird 
cinneadh an Bhoird in iúl i scríbhinn don mhúinteoir agus don té atá ag gearán taobh 
istigh de 5 lá scoile ú chruinniú an Bho'rd, 

2. Má tá an duine a bhfuil an gearán á dhéanamh acu fós mí-shásta te cinneadh an 
Shoird Bhainistíochta is féidir ieo teagmhaií a dhéanamh leis an Roinn Oideachais 
agus Eolaíochta i gcomhair comhairle le haghaidh tuiiieadh comhairle ar an Eceist. 

 

 



 

Introductory Statement  

The Board of Management of Scoil na gCeithre Maistri, in consultation with the 

Principal, teachers and parents compiled this revised Code of Behaviour during 

the school year. 

 

Rationale  

●​ The school community recognised the importance of reviewing the Code of 
Behaviour to ensure it is in line with current legislation and circulars. 

●​ To ensure that there is an orderly environment in the school to promote 
learning. 

●​ The Education Act (Welfare) 2000, Paragraph 23 (1) refers that schools prepare 
a Code of Behaviour for all ​
registered pupils in the school. In Paragraph 23 (2) it details that the Code of 
Behaviour must define: 

A.​ The standard of Behaviour shall be observed by every pupil attending the 
school. 

B.​ Measures to be taken when a pupil fails or refuses to observe these standards. 

C.​ The procedures to be followed before a pupil is suspended or expelled from 
the school. 

D.​ The grounds for removing a suspension imposed in relation to a pupil and 

E.​ The procedures to be followed relating to notification of a child's absence 
from school 

F.​ To ensure that the Code of Behaviour fulfils the legal requirements and to 
develop best practice as laid out in the Code: Guidelines for Schools, NEWB 
2008. 

 

Vision/Principles 

Relationship to the School's Ethos  

●​ In line with the school's philosophy, we want the children to be safe and happy 
during learning and play time each day. 



●​ The Aim of Primary School Education is to enable the child to live as full a life 
as possible, and to prepare him/her for further education and lifelong learning 
so that the child will be able to display social skills by living and working with 
others, and so, be a contributing member of society. We want to develop a 
safe learning environment for the children in the school so that each can fulfil 
their own potential. 

●​ As a result of this, behaviour that does not fit in with the above philosophy 
and that interferes with the fundamental education and safety of others will 
not be accepted. 

 

Aims of The Code  

●​ to ensure an educational environment in line with Our Vision Statement. 

●​ to enable the school to function in an orderly manner so that the pupils can 
progress in each area of their development. 

●​ to create an atmosphere of respect and understanding for each other where 
all are accepted 

●​ to promote positive behaviour and self-control, while recognizing the 
differences between children and the need to attend to these differences 

●​ to ensure the physical and emotional safety of every member of the school 
community 

●​ to assist parents and pupils in their understanding of the system and 
procedures of the Code of Behaviour and to look for their co-operation in 
applying these procedures 

●​ to ensure that the systems of rules, rewards and sanctions are applied in a fair 
and constant manner throughout the school 



Subject-Matter of the 

Policy: 

The policy is organised under the following headings: 

1.​ Guidelines for Behaviour in the school — School Rules 

2.​ Whole school approach to developing positive behaviour 

●​ The Staff 

●​ The Board of Management 

●​ Parents 

●​ Pupils 

 

3.​ Positive Strategies for managing behaviour 

●​ The Classroom 

●​ The Playground 

●​ Other areas of the school premises 

●​ School-related activities 

 

4.​ Rewards and sanctions 

●​ Rewards and recognition given for good behaviour 

●​ Strategies in response to inappropriate behaviour 

●​ Parents to participate in curbing poor conduct  

●​ Management of aggressive or violent behaviour 

 

5.​ Suspension/ Expulsion 

●​ Suspension 

●​ Expulsion 

●​ Appeals 

 



6.​ Record-keeping 

●​ Class 

●​ School-yard 

●​ School records 

 

7.​ The Procedure to give notice that a pupil will be absent from school 

8.​ Link to other policies 



1)​ Guidelines for behaviour in the school: 

2)​ School Rules 

3)​ We always speak Irish at school. 

4)​ We respect ourselves and others. 

5)​ We show high regard for our own things and the possessions of others. 

6)​ We respect other children, together with their work and efforts. 

7)​ We strive to be kind and to be helpful to others. 

8)​ We directly obey School Staff members. 

9)​ We walk quietly throughout the school. 

10)​We display good manners and show courtesy. 

11)​We have a positive approach to settling difficulties and conflict. 

12)​We seek permission before leaving our places or rooms. 

13)​We do our utmost in class. 

14)​We are responsible for our own work. 

15)​We wear the correct school uniform. 

16)​We follow our "Healthy Eating Policy. 

17)​We are proud of our school. 

 

These can be summarized with the following "Golden Rules": 

 

Labhair Gaeilge i gcOnai (Speak Irish always) 

Meas ar gach duine, meal ar gach rud (Respect for everyone and everything) ​
Beimid beasach (We show good manners) 

Deanaimid dr ndicheall (We always do our best) 

Cairdeas agus Cinedltas (Be friendly, be kind) 

Skil go socair, sitil go cidin (Move about safely) 

The Golden rules will be displayed throughout the school. 



Specific Rules implemented in classrooms: 

Specific rules apply to classrooms. The following is a sample of Class Rules: 

●​ Be kind, share, help others and take turns. 

●​ Listen to children/ teachers when they are speaking. 

●​ Be mannerly, sit down, excuse yourself and say please and thank you 

●​ Have respect for yourself, others and for property. 

●​ Put up your hand when you have something to say to the class or to the 
teacher. 

●​ Keep your place clean, be respectful of school property and of the school 
environment.  

●​ Be safe, always walk in the school buildings. 

●​ Do your best with your schoolwork and your homework. 

 

See Appendix 2 for examples of rules. 

 

See Appendix 3 for samples of minor misdemeanours, serious misdemeanours and 
gross misdemeanours. 



2. Whole school approach to developing positive behaviour: 

●​ The Staff 

●​ The Board of management 

●​ Parents 

●​ Pupils 

 

The Staff: 

I.​Special emphasis is put on encouraging a positive environment/atmosphere En 
class and throughout the school which encourages good behaviour e.g. 
Commending good behaviour and promoting that all children be happy and 
safe within the school environment. 

II.​The Staff ensure that they are always giving good example, that we are good 
role models. 

III.​Good behaviour is praised through a using a variety of the strategies below: 

1)​ A quiet word to express your pleasure or satisfaction e.g. I like the way you 
said/ did etc 

2)​ Write a little report in the child's copy 

3)​ Send the child to visit another teacher or the Principal to be praised 

4)​ Praise in front of a group or the class 

5)​ Give a special responsibility or privilege e.g. Am Orga 

6)​ Word of Praise to parent, in spoken or written form 

7)​ Other sorts of recognition such as badge, sticker, certificate 

8)​ Each class teacher selects Irish Speaker of the week at assembly 

●​ The staff are given opportunities to discuss and agree on school policies and 
procedures and to support the aims of the Code of Behaviour. 

●​ The strategies for praising children will be reviewed yearly at a staff meeting, 
where their strengths and weaknesses will be brainstormed and discussed. 
Each teacher will be given an opportunity to share their ideas. Teaching in the 
school is effective, the curriculum comprehensive and stimulating, tasks are 
adapted to children's abilities, the children participate in learning and are 
motivated to learn. 



●​ Classroom management procedures and skills, effective teaching methods that 
encourage learning boundaries to be expanded are fostered and promoted. 
The Code of Behaviour serves children who have learning difficulties as a 
result of special needs through IEPs, Behavioural plans, social groups and clear 
strategies set out in discussion with the SEN team, parents, class teacher and 
Special Needs Assistants. 

●​ The school's SPHE curriculum is used to support the Code of Behaviour e.g. 
Many classes use Circle Time. The main aim of the SPHE Curriculum is to 
develop our children's communication, appropriate interaction and behaviour 
skills, and to develop their conflict resolution skills. It also tries to encourage 
self respect and helps children accept differences and develop citizenship. 

 

The Board of Management: 

The Board of Management's role is to ensure that a Code of Behaviour is developed 
in the school, and that the full school community are involved in its development, it's 
implementation and the reviewing of it. The Board has a specific responsibility to 
promote the school's ethos as well as overall responsibility for all school policies. The 
Board of Management formally record when the Code of Behaviour is accepted and 
ratified as well as the date that it is to be implemented from and when it is to be 
reviewed. The Board of Management supports the staff when the Code of Behaviour 
is being implemented through giving opportunities for staff development and 
providing books/resources that will assist in developing good behaviour. The Board of 
Management support the staff and parents implementing the Code of Behaviour 
through making the necessary opportunities available to them. 

 

Parents: 

To implement the Code of Behaviour effectively and sympathetically, it is essential 

to have the full support of the parents. The positive results of the Code of Behaviour 

will depend on good communication, goodwill and loyalty from the parents of the 

school. 

●​ There is open communication between staff and parents on all aspects of 
school life. Their co-operation is encouraged in a wide range of events and 
they are given opportunities to be involved as much as possible. 

●​ Parents were invited to make recommendations based on that draft policy 
through the Parents' Association. Once the recommendations were 
considered, the Board of Management had the final word as whether to 
accept the amendments or not. 



●​ Before children start in the school, an information night for parents is held in 
the school, where the school rules are explained to them. In 
September/October, teachers hold information nights for each class group 
from Infants to Rang 6 where they go through the year's work and where they 
discuss the classroom rules. 

●​ They know about the rules, the school's reward and sanction systems and they 
co-operate with them. 

●​ They attend meetings in the school if asked. 

●​ We work collaboratively with Coiste na dTuismitheoiri and we listen to their 
ideas. 

●​ Information nights will be organised on various facets of the Code of 
Behaviour to give parents support with discipline e.g. cyberbullying, internet 
safety, Stay Safe programme, Conflict resolution. 

●​ Parents on the Board of Management-They have input into every aspect of 
every policy in the school. 

●​ According to Paragraph 23 (4) of the Education Act, the Principal must provide 
all parents registering their child in the school with a copy of the Code of 
Behaviour, and the Principal may (as a condition of registration of the child) 
ask parents to put in writing their acceptance of the Code of Behaviour and 
that they will make every reasonable effort to ensure that their child will 
comply with the Code. 

Parents are encouraged to help their children respect themselves and respect 
property and: 

●​ To make sure their children attend school regularly and that they arrive in 
time. 

●​ To take an interest in their children's school work and support and motivate 
them in their work, to motivate the children to always do their best and be 
responsible for their own work 

●​ Know the School's Code of Behaviour and be supportive in the implementing 
of it. 

●​ To follow the appropriate procedures if they have any worries about any 
aspect of their child's schooling e.g. Discipline, bullying, learning etc. As in any 
other aspect of school life, we recommend that parents contact the school if 
they are worried about any aspect of their child's behaviour. Information re 
procedures for contacting the school is given to parents at the information 
meetings every year. They are encouraged to come and speak to the class 
teacher if worried. 



●​ To co-operate with the staff when their child's behaviour is causing problems 
for others. 

●​ To let the school know of any issues/difficulties that a child has that could 
affect the progress or behaviour of that child. 

●​ To help their children to do their homework when necessary, to check 
homework completed in homework clubs and ensure that the homework is 
finished. 

●​ To make sure that their children have their schoolbooks and any other 
necessary materials for school. 

Children: 

●​ Put together classroom rules/behaviours in consultation with the class teacher 

●​ Discuss the main points of the Code of Behaviour with the children and afford 
them regular opportunities to express their opinions e.g. at assembly. 

●​ Should all know the general rules of the school, the playground and the 
classroom. 

●​ Should discuss the other school rules at home with parents/guardians. 

3. Positive strategies to manage behaviour: 

At the beginning of the year, every class-teacher will formulate a list of class rules in 

consultation with the pupils. There will be a close link between the class rules and 

'The Golden Rules'. The rules will emphasize positive behaviour for the most part 

('Walk' rather than 'Don't run'). The rules will be kept to a minimum and devised 

with a view to maintaining the health, safety and welfare of all in the school 

community. The rules will be implemented in a proper and consistent manner, 

taking the ages and special needs of children into consideration. When difficulties 

arise, parents will be contacted as promptly as is necessary. 

The Classroom: 

Practical strategies for teachers to encourage and promote good behaviour in the 
classroom 

●​ Be alert/aware at all times of what is going on in the classroom. 

●​ Praise and consolidate good behaviour e.g. Through telling children "I like the 
way you did/said/showed that etc." 

●​ Be aware of the vocabulary you use to correct children 



●​ Know the Basic rules/behaviours that are expected in all classes which support 
the school's ethos and develop a positive learning environment. 

●​ Get the children's input when developing classroom rules. Have the rules on 
the wall in the classroom. 

●​ Teachers make sure that the children understand the behaviour that is 
expected of them and remind them of it regularly. Clearly show the children 
the normal standard of behaviour expected of them, daily routines and their 
limits. 

●​ Explain the connection between the child's behaviour and the consequences 
of the behaviour e.g. Sanction-separated from the group; that children 
understand the implications of bad behaviour and that they know the 
sanctions that will happen as a result of bad behaviour. Learning support and 
resource teachers also discuss classroom r ules with SEN children. 

●​ Use strategies to help children keep within daily routines and limits e.g. Using 
reminder cards to keep children on task, using visual timetables. 

●​ Clear system to recognise good behaviour and possibly give prizes/privileges 
as rewards. Use suitable rewards such as star charts, extra am orga, weekly 
certificate for good behaviour etc. 

●​ Sanctions to be imposed following behaviour. 

●​ Structured Timetable- Active participation of children in their learning, variety 
of teaching methods to be used e.g. between class teaching, group work, 
working in pairs or working alone. Use of classroom management techniques 
that ensure that activities and a variety of teaching methods stimulate and 
develop the children's interest. 

●​ Change children's place in class- we recommend change once a fortnight or at 
least once a month (it can be done more often if appropriate). 

●​ Ensure smooth transitions between subjects and when moving classrooms. 

●​ Implement classroom rules immediately, consistently and fairly. 

We will foster a welcoming, open class atmosphere, where children feel cared for, 

that they are being taken care of and where they take care of other children. 

The Yard: 

●​ Clear rules for the yard that emphasise good behaviour and which states 
clearly the activities that are allowed are formulated. These rules will be 
discussed at a staff meeting early in the year and during the year when 



necessary. The children are informed of the rules through classroom 
discussion, assembly and regular reminders. 

●​ The teachers will develop and keep continuity in our expectations of the 
children's behaviour, daily routines and limits in the yard and toilets 

●​ The rules will be implemented immediately, continuously and fairly. The 
teacher on duty will deal with discipline issues and these will be to the class 
teacher to record. The children will play calmly, within the yard boundaries, 
while being aware of the safety of all who are in the yard. If play/behaviour is 
considered to be dangerous or inappropriate, the child is sent to a space on 
their own. 

●​ There are two break times during the school-day, from 10.50-11.00a.m. and 
11.05 — 11.15a.m. (morning) as well as lunch from 12.30 -1.00 p.m. There is a 
supervision rota made out which ensures that there are sufficient adults with 
the children in the yard at any time between teachers and SNAs. 

●​ There are SNAs in the yard and they supervise the children also. fSee 
supervision policy). The SNAs know the yard rules also. They inform the 
teacher in the yard and the class teacher of any difficulties that arise in the 
yard. 

●​ Teachers supervise pupils walking to the yard and good practice and habits are 
encouraged. The teachers collect their own classes from the line. 

●​ Classes (from Rang 1 to Rang 6) with the most impressive 'lines' during a given 
week are awarded 5/10 minutes extra playtime on Fridays. 

●​ Pupils get permission from the teacher on duty to leave yard to go to the 
toilet. They inform the teacher on their return to the yard. 

●​ Pupils who are ill wait in the secretary's office and parents are contacted to 
collect them. 

●​ Pupils remaining indoors as result of sanctions wait outside the secretary's 
office. 

●​ The teacher on duty informs class teacher about matters of indiscipline. The 
class teacher deals with the matter from there. The teacher on duty records 
incidents in the Yard Notebook. After 6 incidents, the amalgamation is 
considered serious misconduct. As regards minor yard incidents, 'time out' at a 
wail/ on the spot/bosca ban can be administered. (See Sanctions) 



Eating Time and Wet Days: 

●​ On wet days, the children stay in their classrooms. The class teacher puts on 
an Irish TV programme/DVD on the TV or Interactive Whiteboard, or they 
leave them an activity to do. 

●​ The SNAs stay with their assigned class/es. 

●​ The other teachers on the rota are divided among the remaining classes and 
they move regularly from room to room during the break. 

●​ The children may not leave their places except to go to the toilet. 

 

Other areas in the school: 

●​ The teachers remind the children of the importance of walking into and out of 
the school, to the halla, in the corridor, going to the toilets etc. 

●​ The children and classes who are best at keeping the rules in various areas of 
the school are given praise and recognition. 

●​ The children are reminded of the rules at assembly regularly, especially at the 
beginning of the year and start of a new term 

●​ Every teacher is responsible for correcting any child who is not keeping the 
rules in other areas of the school (minor misbehaviour e.g. speaking English, 
running in passageways, bad manners etc) 

 

School related Activities 

The standards and rules within the Code of Behaviour also pertain to pupils who 

are away from the school but are still in the care of the school e.g. school tours, 

matches, after school activities and attending events organized by the school. 

 

Friendship Activity 

The whole school will partake in Christmas Card Kris Kindle. 

 

4. Rewards and Sanctions 

Rewards and recognition given for good behaviour. Strategies to affirm and 
promote good behaviour — use of merit. 



●​ Good behaviour is praised through using a combination of the strategies 
below: 

●​ A quiet word to express your approval or satisfaction e.g. I like the way you 
said/did etc. 

●​ Write a report in the child's copy/ put a sticker in their sticker copy. 

●​ Send the child to another teacher or the Principal for praise. 

●​ Praise the child in front of the class, give a particular responsibility or 
privileges e.g. Am Orga, star charts, weekly certificate, "student of the week" 
badge at assembly for behaviour 

●​ Praise the child to parent in writing (diary etc) or orally. 

●​ Give different types of recognition e.g. Sticker, badge, certificate etc 

●​ Class reward for the best line (5 extra minutes on yard) 

●​ Certificate for Irish Speaker of the week. 

 

Strategies for praising the children will be reviewed on a yearly basis at a staff 

meeting where their strengths and weaknesses will be discussed and analyzed. 

 

Every teacher will be given an opportunity to share their opinions and thoughts on 
them. 

●​ Rewards will be given for effort made, not just for achievement 

●​ We will be careful with rewards to ensure that: 

o​ They are not the aim of learning 

o​ Unhelpful competition doesn't ensue as a result of using them  

o​ The same children aren't chosen over and over again 

o​ The children don't feel that they are unachievable and as a result, aren't 
motivated by them. 

 

Samples of the types of reward we give: 

A night without homework, DVD time for the class, extra time on the computer, 

Prizes from the euro-store, pencils, yoyos, skipping ropes, stickers/stars, `Maith Thu' 



trophies (Meritorious Conduct Cups), 'Maith Thi.11 cards, 'Obair bhaile' passes, 

stamps, Class Dojo, prizes, Friday "Lucky Dips", extra play-time in yard, "Golden 

Time", P.C. Time (computer), special jobs-floor/whiteboard/library, member of 

various committees, note of valour/praise to bring home, daily 

points for groups, Friday prizes, Teddy of the week, praiseworthy account at 

assembly, exemplary conduct/excellent work etc. 

 

Strategies to deal with inappropriate behaviour 

The aim of sanctions and strategies to deal with inappropriate behaviour is to 

encourage good behaviour and to avoid or discourage bad behaviour. 

The response to inappropriate behaviour — strategies — 

intervention steps - sanctions. Keeping records begins on 

Behaviour sheet with point 1. (See Appendix 4) 

1)​ Speak to the child and give them advice 

2)​ Give an oral warning and then advise them again 

3)​ Remove a child from a group within the classroom (temporarily) or send to 
another classroom for a short time. 

4)​ If steps 1,2 & 3 fail, privileges will be removed: 

●​ Stand at the wall at lunch time 

●​ Not allowed go on the grass at playtime 

●​ Given extra work (Rang 3 - Rang 6) 

●​ Given extra work for the weekend (Rang 3-Rang 6) 

●​ Given a useful task in the school, e.g. Tidying up PE equipment, tidying up 
Infant classes etc. (Rang 3 -Rang 6) 

●​ Detention at break-time or lunch-time. 

●​ Prevention from activities (during or after school-time). 

During Points 1-4 the teacher records any minor misdemeanours on the ABC torm. 

(Appendix 4) 

5)​ The teacher informs the parent/guardian (note to be signed/telephone call). 



6)​ The teacher informs the Principal. The Principal speaks to the child and advises 
him/her. 

7)​ If the difficulties persist, the parent is invited to discuss their child's situation 
with the class teacher initially. Reference will be made to the Code of 
Behaviour it will be impressed on them that the matter will be taken to the 
next step if matters don't improve. 

8)​ Daily/ weekly supervision of the pupil 

9)​ If the difficulties still persist, the parents will be invited to discuss the situation 
with the class teacher and the Principal. The next step will be explained to 
them. 

10)​If the bad behaviour continues, the Board of Management will be informed. it 
will be recommended that the Board send the parents a registered letter 
explaining the situation to them and the implications for their child. 

11)​The parents will be given one more invitation to come to the school to discuss 
the problems with the parties mentioned above. 

12)​The parents are informed of the next step- 3-day suspension (Appendix 5) 

Regarding children with special needs, teachers will be careful to help the child 

understand the aims of the sanction clearly and the reason why their behaviour is 

unacceptable. School and class practices that support good behaviour apply to all 

children, including those who are understood to have special needs. Specific needs 

for some children will be outlined in an SSF or in an IEP. 

 

Involvement of parents in managing misbehaviour 

To ensure good behaviour, the school expects support and co-operation from the 

parents/guardians. 

It is the parents who are responsible for the behaviour of their children when they 

come to school. 

●​ The Parents attitude and loyalty to the school and the teachers helps 
immensely with their children's behaviour. 

●​ The staff will ensure that the school is an open, welcoming place for parents so 
that they won't feel anxious coming to speak to members of staff. 

●​ All class teachers have an open meeting for parents each September. At this 
meeting the teacher outlines his/her systems and approaches to parents. 



●​ There is open communication between staff and parents in the school. If there 
is any worry about a child's behaviour, contact will be made w'th the parents. 

●​ The parents will be contacted at any rate when the child has 6 incidents filled 
in on the ABC form or if a serious incident occurs and is registered in the 
behaviour File. 

●​ The class teacher initially contacts the parent by phone call or a note. 

●​ Depending on the situation, the teacher may look for a meeting with the 
parents at the school. When the parents come to the school, whoever is 
representing the school puts them at ease. Depending on the situation and 
the child involved, it could happen that the child is present for the end of the 
meeting. 

See procedures for contacting school (Appendix 7) 

 

Managing Violent and Aggressive behaviour 

An angry outburst in the class, the yard, in the school grounds or at a school 
activity: 

Occasionally, we get signals that someone could lose their temper: E.g. Physical signs, 

walking angrily up and down, messing around with equipment, shuffling of the feet, 

change in facial expression, the look in the eyes, body language, colour of the face, 

the pitch of the voice, speaking in a challenging way, moving around the classroom, 

over sensitive to advice given. 

Strategies to diminish the angry mood: 

Try to calm the child and lessen the anger 

Divert his/her attention elsewhere This will be more effective with younger 

children, distracting them with a nice toy or another activity happening elsewhere to 

take their attention of their anger. 

Change/take away the source of the anger 

Change their place in the class Remove the child from the situation which is causing 

them anxiety. Send them on a message or give them a responsibility (job). If the 

anger is directed at the teacher, it is best to give the child some time without you 

present. 

Change of activity: Change the task that you wish the child to take part in. 



Humour: Use it carefully as this could be perceived as an insult. Avoid sarcasm. 

Humour can be effective if used carefully. 

Communication: It is important for the child to be listened to and that his/her 

viewpoint be given a fair hearing. Relax: Use techniques to relax e.g. breathing 

techniques. These can be taught at a time when the children are secure and calm, 

not when an incident happens. It can be referred to when an incident happens or 

when it is felt there is a danger of an incident flaring up; eg breathing, football, 

running, music. It is important that there be a positive behaviour strategy in place 

for children like this so that they understand the signs that they may explode and 

the choices they can make when they feel under pressure or upset. 

Leaving the class/yard (without permission) 

Send a message to the nearest adult to you as quickly as possible. 

In other situations that happen without warning, the teacher/people in charge will 

do everything in their power to encourage the child to return to school. 

The parents and the gardai (if necessary), will be informed immediately. 

 

What to do in the event of an anger attack 

●​ Make a quick assessment of the situation 

●​ Send a message to the nearest adult to you as quickly as possible to get some 
assistance. 

●​ Stay Calm 

●​ Use strategies to calm the anger if you think this will help the situation. Don't 
use sarcasm or threats in case it inflames the situation. 

●​ If there is any risk involved for onlookers, remove them from the area. 

●​ Every support will be given to staff members and to children who are involved 
in this type of situation. 

 

Managing attacks or violent behaviour 

●​ Each child is individual and both internal and external factors affect each child 
differently. Taking that into consideration, the teacher understands that if a 
particular child has difficulties that interferes with their ability to self regulate 
certain emotions, classroom management, and/or the safety of the teacher 



and other children, this can cause problems. It is the teacher's responsibility to 
ensure the safety of all the children, at all times, as much as possible. 

●​ If the child concerned has serious emotional and behavioural difficulties that 
are endangering the safety of the teacher and other children, the teacher 
and/or the principal may advise the parents to have their child psychologically 
assessed following the procedure outlined in the continuum of support (NEPS) 

●​ Recommendations may be made to seek help from local support services to 
attend to the individual needs of the child e.g Special Educational Needs 
Organiser (SENO), National Educational Psychological Services (NEPS), Health 
Service Executive (HSE), Barnardos, Triple P, Public Psychological 
services/CAMHS, National Behavioural Service, NCSE/ISS, etc. Each registered 
child in the school must adhere to the school's Code of Discipline. 

●​ The Special Education Needs (SEN) personnel in the school help the class 
teacher manage and support challenging behaviour. 

●​ With the help of the class / resource / learning support teachers, individual 
behaviour plans are assembled for the relevant child. 

●​ Each member of staff can assist the class teacher through comprehensive 
reflection and analysis of the child's behaviour. Such discussion may help the 
teacher identify the cause/s of the undesirable behaviour and formulate 
strategies to help prevent future occurrences. 

●​ A mentoring system has been implemented to assist newly qualified teachers 
in such situations. PDST resources are used throughout all subjects areas to 
give advice and support. All staff are made aware of courses on relevant topics 
in the local Education Centre and all other CPD courses. 

●​ A wide range of books focussing on challenging behaviour and methods to 
manage such behaviour are made available to the staff. 

 

5. Suspension/Expulsion (See Appendix 5) 

Suspension 

Schools must under section 23 of the education act 2000 state the practices to 

follow if a student is suspended or expelled from the school. Before a child is 

suspended the following are taken into account the 

●​ Type and severity of the behaviour 

●​ Context of the behaviour 



●​ Impact of the behaviour 

●​ Mediation efforts to date 

●​ Is the suspension the most suitable option for the student. 

●​ Possible impact of the suspension. 

Usually every effort is made to mediate before expulsion and the school staff will 
outline why this mediation process did not work. The following are examples of 
serious misconduct which would warrant suspension: 

●​ if a child's behaviour is having damaging effects on the education of other 
children 

●​ If there is a health and safety issue with the student remaining in school 

●​ If a child is responsible for vandalism or theft. 

 

Procedures in relation to instant suspension 

When the principal makesa decision for instant suspension based on the safety of 

students /staff/other persons an investigation to support the suspension must be 

made. In such situations, the parents will be notified and asked to collect their 

child. The Board of Management will immediateiy be made aware of the 

suspension 

 

Length of Suspension 

●​ The student will be suspended for up to 3 days. No student will be suspended 
for more than 3 days except in exceptional circumstances. i.e. where the 
Principal is of the opinion that a period of more than 3 days is required to 
achieve certain objectives. If a suspension of more than 3 days is mooted, the 
subject of tne suspension will be sent to the Board of management to be 
reviewed and approved, taking all considerations into account. 

●​ The Board of management can authorise the principal to extend a suspension 
for up to 5 days, subject to chairperson's approval, in the event that a Board of 
management meeting cannot take place, under the guidelines that govern this 
type of suspension. This authorisation must be given in writing. 

●​ A suspension may not go over 1.0 days. 

●​ If a child's suspension amounts to more than 20 school days, the Board of 
Management must make a formal evaluation of the suspension. 



●​ Parents are to be made aware of the appeal process if a child is suspended for 
more than 20 days in total in the school year. 

 

Expulsion 

A child will be expelled from the school when the board of management decides 

that a child should be permanently removed from the school after following Section 

24 of the education act 2000. The Board of management alone has the authority to 

expel a student from the school. Expulsion is a very serious step that the Board of 

Management must take in the case of very serious behaviour. 



Factors relating to expulsion 

Every effort must be made by the school to make sure procedures are put in place to 

avoid expulsion, including, where appropriate: 

●​ Meet with parents and student to facilitate ways in improving the child's 
unacceptable behaviour. 

●​ Ensure that the student understands the Impact and consequences of 
continuing with his/her behaviour. 

●​ Make sure that every possible effort has been made to avoid expulsion. 

●​ Advice should be sought from the following agencies HSE, NEPS, NEWS, and 
NCSE. 

 

Expulsion should be made in the following circumstances: 

●​ If a child's behaviour is having serious damaging effects on the education of 
other children 

●​ If there is an extreme health and safety issue with the student remaining in 
school 

●​ If a child is responsible for vandalism or theft. The reasons for expulsion are 
like the reasons for suspension. The main difference between them are that 
for expulsion the school authorities have made every possible effort to 
negotiate and mediate with the child and family and are certain that this is the 
only option left available to them. 

 

Immediate expulsion 

The Board of management have the authority to immediately expel a pupil in the 
following exceptional circumstances: 

●​ A serious violent threat to student/ staff. 

●​ Violent assault. 

●​ Selling drugs to students. 

●​ Sexual assault. 

 

6. Keeping Records (See Appendix 4) 



Record-keeping: 

Class: 

Each teacher has an incident report page for minor and yard misdemeanours in their 
classroom. This form is kept in the behaviour folder. It is kept as a record of the child's 
behaviour in school and is used at the parent teacher meetings. When 6 minor 
misdemeanours have been recorded, they are viewed upon as a serious 
misdemeanour. The principal is informed and parents are notified of behavioural 
issues during the year. Serious incidents may also be recorded on this form but it 
must also be recorded on an incident form. 

 

On the Yard 

In the incidence of misbehaviour in the yard, the child will be sent to stand at the 
wall/in the bosca ban for a predetermined time that the class teacher will have told 
the teacher on duty earlier that day. The teacher on duty records this in the yard 
notebook. This misbehaviour will be logged in the Behaviour Sheet by the class 
teacher_ 

 

Attendance and Punctuality Procedures 

In Accordance with Section 18 of the Education Act 2000, the parent is obliged to 
ensure that the child attends school from the day they are registered to start 
onwards. It also the parents' obligation to notify the Principal if the child is absent 
and the reason for this. 

According to the aforementioned Act, the National Educational Welfare Board must 
be notified if the child misses more than 20 days of school. 

●​ The teacher will keep all notes and doctor's certificates in the classroom. 

●​ The parent must sign a note if they intend the take the child from school 
within school hours. 

 

Strategies for Promoting Good Attendance will include: 

●​ Informing parents at the information meetings at the beginning of the school 
year, about Section 18 of the Education Act, 2000 and stress the importance of 
punctuality and good attendance in the school. Send a reminder home to 
parents every September and January reinforcing the importance of 
punctuality and good school attendance. 



●​ Strongly recommend to parents that they not take children out of school to go 
on holidays. 

●​ Creating a positive, stimulating and inviting atmosphere in the school. 

●​ Identifying and praising good and improved punctuality and attendance. 

●​ Ensuring the relevance of the Curriculum and methodologies to the child to 
encourage an interest from the child. 

●​ The school and teachers creating a timetable that makes it more attractive to 
the child to be present in school and to be in school on time. 

 

7.​ Procedure to announce that a pupil will be absent from school (See 
Appendix 1) 

 

8.​ Links to Other Policies (See Appendix 6) e.g. 

    

SPHE Plan Homework​Mobile phones Communication SEN 

Anti-bullying 
School 
Attendance/Aladdin 

Healthy eating 
policy 

Supervision 

Chad 
Protection 

Health & Safety policy Acceptable Use SNA 

 

Criteria for success 

●​ Positive outward behaviour in the classroom, yard and in the school 
environment. 

●​ Use of aims and strategies mentioned in this policy to be implemented by all 
staff consistently. 

●​ Note positive feedback by students, teachers and parents. 

 

Roles & Responsibilities: 



●​ The Board of Management ensures that the policy is implemented throughout 
the school 

●​ The school staff have a central role also in ensuring that the policy is 
implemented with the support of the students will monitor the 
implementation of the policy with the support of the staff. 

●​ Understanding and Support will be required from students and parents in 
order tc implement the policy. 

 

 



Appendix 1 Absences (see other related policies) 

Procedure for giving notice of imminent and past absenteeism of pupils & Modus 

operandi regarding late arrival and early departure of pupils. 

In the event of pupils failing to attend school, we request parents/ guardians to 
inform the school authority, in writing, outlining the reason for the absence, the 
duration thereof and the commencement date of absenteeism. 

In cases where the parent/guardian cannot predict details in advance (e.g. absence 
due to illness of a pupil) a note is expected, on return to school, outlining the dates 
and cause of absence. 

Electronically despatched notes are most welcome to oifig4maistri@gmail.com or to 
runai4maistri@gmail.com 

Parents/guardians generally phone the school to relate pertinent details to teachers 
and we endorse this good practice. 

Class-Teachers and/or school secretary record absenteeism on "Aladdin" and in Roll 
Books. The Class-Teacher record late arrivals of pupils and the School Secretary keeps 
a record of early departures of pupils. Pupils leaving school before dismissal time 
must be signed out (at Secretary's Office) by a parent or guardian. 

 

Appendix 2​ Examples of Rules 

 

Irish 

●​ Irish to be always spoken on School grounds. 

●​ Infants to use the Irish that they have at their disposal. 

●​ Teachers to communicate with pupils through the medium of Irish at all times.  

●​ Signs and symbols to abound the environs to reveal that ours is a Gaelscoll  

●​ Visitors and parents/guardians are encouraged to use the language. 

 

Mornings 

●​ Children are not to be on school premises before 9.00 a.m. in the morning.  

●​ All pupils are to remain in the appropriate yard until the bell rings. 

mailto:oifig4maistri@gmail.com
mailto:runai4maistri@gmail.com


●​ Each class-group to form an orderly line upon bell knell at 9.20 a.m.  

●​ Exception: During inclement weather, pupils may sit in classroom doing 
activities.  

●​ All expected to walk modestly at all times. 

●​ Pupils should always give way to adults. 

●​ Pupils enter via Main Door on late arrival. 

 

In Classroom 

●​ Pupils should be well equipped with stationery and eager to promptly engage 
in studies. 

●​ Classroom Rules must be adhered to always. 

●​ Everyone in the classroom is to be respected. 

●​ The classroom and classroom equipment is to be well maintained. 

●​ Homework is to be completed. If not, an explanatory note from 
parent/guardian is required. 

●​ It is forbidden to bring games, collection cards and badges to school. 

●​ Every pupil must sit quietly in his/her place if/when Teacher is compelled to 
leave the room. 

 

In The Playground  

●​ Every pupil should be allowed to partake in games. 

●​ During winter months and inclement weather, pupils must stay on the tarmac 
at play. 

●​ Rough play is never acceptable. 

 

Meals 

●​ While eating, pupils are to remain in their own places. 

●​ Obligatory adherence to the School Policy on "Healthy Eating"  

●​ Toilet visits require prior permission from a Teacher on duty. 



 

Daily Dismissal  

●​ Classrooms are to be left neat and tidy. 

●​ Pupils awaiting buses/wa'king are to form an orderly line.  

●​ Leaving, via the 'Walkway' or front door, is to be orderly.  

●​ Pupils should always give way to adults 

●​ Teachers supervise Pupils as far as the gate to carpark. 

 

School Uniform  

●​ Pupils are to wear the proper School uniform, in its entirety, each school-day.  

●​ Names are to clearly labelled on every item. 

●​ Jewellery, apart from a watch, is out of the question. Exception: ear-ring studs 
(girls only).  

●​ Flip-flops, heelies etc are forbidden 

 

School-trips from Premises 

●​ Pupils are to walk two abreast to and from the Swimming pool. 
(Swimming lessons) 

●​ Every pupil should wear a coat during winter months. (Swimming) 

●​ Every pupil should arrive in the morning with all Swimming 
suits/apparatus. (Swimming)  

●​ Every child should change clothes as promptly as possible. (Swimming) 

●​ Without exception, pupils must follow the orders and directions of 
teachers. (Swimming)  

●​ Pupils are to sit and behave properly while travelling on buses. 
(Games/Tours) 

●​ Walking about, eating and drinking on buses are completely out of 
order. (Games/Tours)  

●​ Pupils participating in sporting activities ought to have their own gear. 
(Games) 



●​ Pupils are to wear school uniforms (Tours) 

●​ Irish is always the medium of communication for school events. 
(Swimming/Games/Tours) 

●​ Pupils are to follow teacher's guidance. (Swimming/Games/Tours/Trips) 

 

 

●​ We want everyone to be nice and friendly. 

●​ One must always tell the truth. 

●​ We espouse these good habits — lamha Cneasta', 'Focail Cneasta' & 
'Cosa Cneasta' (Kind hands, Kind words, Kind feet) 



Examples of 
minor 
misbehaviour: 

1)​ Moving place after bell rings in yard 

2)​ interrupting class-work 

3)​ running into school buildings 

4)​ talking in the line 

5)​ leaving the line 

6)​ leaving seats without permission 

7)​ placing food/ drinks in class refuse bins 

8)​ throwing refuse about the school 

9)​ failure to wear proper school uniform 

10)​displaying bad manners/ disrespect 

11)​failure to do homework 

12)​eating chewing gum at school 

13)​climbing in school environs 

14)​entering classroom at lunch-time/ in the mornings without permission. 

 

Examples of serious misbehaviour: 

1)​ constant class interruption 

2)​ constantly telling untruths 

3)​ stealing 

4)​ damaging gear/ equipment/ possessions of pupils/ school or surroundings 

5)​ back-answering teacher 

6)​ entering school premises after school-hours without permission 

7)​ vacating school environs during school-hours without permission 

8)​ making careless efforts at school-work 

9)​ using profane language 



10)​using mobile phones at school without permission 

11)​constantly speaking in English 

12)​using the Internet without permission 

13)​displaying bad manners/ disrespect 

 

Examples of gross misbehaviour: 

1.​ setting fire to school building or furniture 

2.​ leaving taps running 

3.​ purposefully injuring another child 

4.​ aggressive behaviour 

5.​ threatening behaviour 

6.​ violent behaviour towards a Staff member or child 

7.​ possessing or using alcohol/drugs/tobacco on school premises or on 
school outings 

8.​ bringing dangerous instruments to school 

9.​ cyberbullying 

10.​ displaying bad manners / disrespect on an ongoing basis. 



 

 

Appendix 5: More detail on Suspension & Expulsion 

Suspension 

Schools are bound, by Paragraph 23 (2) of The Education Act (Leas) 2000, to reveal 
appropriate procedures to follow before considering suspension or expulsion of a 
pupil. 

Before a pupil is to be suspended, the following are considered: 

1.​ Type and serious nature of the misconduct 

2.​ The context of the behaviour 

3.​ The impact of the behaviour 

4.​ Efforts at intervention to date 

5.​ Whether or not suspension of a student is a compromised response. 

Suspension should be proportional to the level of poor conduct and causes 

of concern. 

6.​ Possible contribution of suspension 

Normally, another attempt at intervention will be made before suspension and 
the School Staff will review 

reasons for failure of such intervention. Peremptory certainty is required that 
there exist grave foundations to warrant suspension of the student e.g 

That the student's behaviour was seriously distressing to the education of the 
other students. 

1.​ That there is a threat to safety with the student's current attendance at 
school. 

2.​ That the student is responsible for serious damage to property. 

It will be possible to suspend a person on grounds of serious misconduct 

alone. The suspension should be implemented as part of an overall plan to 

deal favourably with the student's behaviour. 

The suspension should: 

16.​ Help the student and his/her parents to establish desired behavioural 
targets. 



17.​ Afford an opportunity to School Staff to plan further 
mediation/intervention. 

18.​ To impress the gravity of the misconduct upon the student and parents. 

 

Suspension Procedures 

Law dictates that schools must adhere to proper customs when it is decided to 
suspend a student e.g. the right to have a hearing, the right to impartiality, 
investigation to be enacted on alleged misconduct that could result in suspension or 
expulsion, the verification process regarding: 

(a)​ whether or not a student was intent on misbehaving & 

(b)​ to follow the appropriate sanction for castigation. 

 

Suspension Types 

Immediate Suspension 

In exceptional circumstances, the Principal may adjudge immediate suspension to 
be appropriate in cases where continued attendance of a student at a particular 
juncture would compromise the safety of school students, Staff or others in the 
workplace. 

Automatic Suspension 

As a result of an advisory process involving the Principal, parents, teachers and 
students, the Board of Management may conclude that certain specified 
misconduct warrants the sanction of suspension. 

Where initial assessment of the facts conveys that serious misconduct has 
occurred, warranting possible suspension, the school authority will follow the 
procedures outlined below: 

●​ Inform the student and parents about the nature of the complaint. 

●​ Provide an opportunity for parents and students to respond to the complaint. 

Procedures pertaining to Immediate Suspension: 

Where the Principal deems it necessary to place a student on Immediate Suspension, 

for the safety of students, Staff or others, an initial investigation should be arranged 

to establish a case to support the suspension. Where suspension is to be enforced on 

the spot, parents must be informed and arrangements made with them to collect the 



student. The Board of Management will be informed about the Immediate 

Suspension. 



 

Period of Suspension: 

●​ A student will be suspended for three days. A pupil will only be suspended for 
a period beyond three days in exceptional circumstances i.e. where the 
Principal is of the opinion that a period longer than three days is needed to 
achieve certain objectives. If a period longer than three days is under 
consideration, the case must be redirected to the Board of Management, 
circumstances and considered conclusions provided, for review and 
acceptance. 

●​ The B.O.M. and the Principal, with permission of the B.O.M. Chairperson, can 
authorize ratification of suspension for a period of no more than five days in 
cases where board meetings cannot be promptly convened, according to 
guidelines for such a suspension. This authority will be furnished in writing. 

●​ The upper limit for a period of suspension will be ten days. 

●​ Where total suspension for a pupil amounts to more than 20 days of a given 
school-year, the Board should carry out a formal review on any advice to 
suspend a student beyond 20 days. 

●​ Parents will be informed of their rights of appeal where their child is 
suspended for over 20 days in any school-year. 

 

Execution of Suspension 

The Principal gives written notice to the parents and student about the decision 

to suspend the student. The letter must outline the following details: 

●​ The period of Suspension, commencement date and end date of Suspension. 

●​ Reasons for Suspension. 

●​ Any programme of study to follow. 

●​ Arrangements for return to school, any pledges that the student and parents 
must provide (e.g. parents might be asked to re-affirm their commitment to 
the Code of Conduct.) 

●​ Offer of Appeal to the B.O.M. after 20 days of Suspension in a given 
school-year. 

●​ Rights of Appeal to the Secretary General of the Dept. of Ed. & Skills (The 
Education Act, 1998, Paragraph 29) after 20 days of suspension in a given 
school-year. 



●​ A guarantee is given that a child, on resumption after Suspension, starts again 
with a clean slate. Great emphasis is placed on S.P.H.E. lessons upon 
re-admission to class. 

Appeals (after 20 days of Suspension in a given school-year): 

●​ In cases where the B.O.M. decides to suspend a student, the Patron may 
instigate an Appeals Process. 

●​ Parents are to be given notice in writing with regard to invoking rights of 
appeal after 20 days of Suspension in a given school-year. 

 

Records & Reports 

Formal/written records should be kept on the following: 

●​ The investigative process (including notes on each interview) 

●​ The Decision-making process. 

●​ The Findings and the Rationale of Determination. 

●​ Length of Suspension and any conditions regarding the Suspension. 

The Principal should provide a report on every Suspension to the B.O.M. 

The Principal is obliged to report Suspensions in accordance with the National 

Educational Welfare Board's reporting guidelines {The Education Act (Welfare) 2000, 

Paragraph 21 (4) (a)1. 

 

Reviewing Suspension Usage 

The B.O.M. ought to conduct reviews on a regular basis on the use of Suspension in 

the school to ensure that its usage is in line with school policies, to examine patterns 

in order to identify characteristics related to behaviour in the school and to ensure 

that Suspension usage is appropriate and effective. 

 

Expulsion 

A student is suspended when the B.O.M. decides to exclude the student permanently 

from the school, having fuifided the provisions of Paragraph 24 of The Education Act 

(Welfare), 2000. Only the B.O.M. has the authority to expel a child 



 

from the school. Expulsion is a highly serious measure and one that the B.O.M. 

must take in cases of deplorable conduct. 

 

Grounds for Expulsion 

The school should initially implement a notable plan to quell misconduct to avoid 

suspending the pupil, including, insofar as appropriate: 

I.​ To meet with parents and student in an effort to finds ways to alter the 
unacceptable conduct. 

II.​ To ensure that the student understands possible consequences of continued 
poor behaviour. 

III.​ To ensure that all other avenues have been examined. 

IV.​ To summon the aid of support services (N.E.P.S., H.S.E., N.E.W.B., Mental 
Health Service for young children and adolescents and N.C.S.E.) 

To submit a recommendation to to expel a student requires serious valid 
reasons, e.g.: 

1)​ That the student's behaviour has a long-term destructive influence on the 
education of other pupils. 

2)​ That there is a notable serious threat to the safety of students and others 
while the (offending) student attends school. 

3)​ That the student is responsible for serious damage to property. Parents must 
meet the cost of rectifying the damage. Grounds for expulsion are like those 
for suspension. The biggest difference between these is that the school 
authorities have tried a range of interventions, and that they are of the 
opinion that all possible ways of altering the behaviour of the student have 
been attempted. 

 

Expulsion for a first offence 

The Board of Management has the authority to expel a pupil for a first offence in 

exceptional cases as follows: 

●​ Threatening serious violence against another student or staff member 

●​ Violence or actual aggression/attack 



●​ Supplying drugs to other students in the school. 

●​ Sexual attack 

Making a decision as to how appropriate it is to expel a student: 

The following must be examined before making the decision to expel a student: 

●​ Type and severity of the behaviour 

●​ Context of the behaviour 

●​ Attempts at intervention to date 

●​ Is expulsion a fair (proportional) solution to the offence?  

●​ The effect expulsion could have. 

Procedure relating to expulsion: 

When a situation occurs that after examining the facts, a student may be expelled 

for his/her behaviour, the following steps would be followed: 

1.​ Specific investigation conducted by the Principal 

2.​ Principal gives recommendation to the Board of Management 

3.​ Board of Management examines the recommendation of the Principal and 
organises a hearing of the case. 

4.​ Deliberation of the Board of Management and decision after the hearing. 

5.​ Seeking of advice from the Education Welfare officer. 

6.​ Determination of decision to expel the student. 

Step 1- Specific investigation conducted by the Principal: 

The case is examined under the guidance of the Principal. The parents are 

unformed in writing tnat me alleged misbehaviour is being investigated. The 

parents and the student should be given an opportunity to give their side of the 

story in a meeting with the Principal and the teacher before a 

decision is made about the truth of the allegation and before sanctions are imposed. 

If the parents and the student fail to attend the meeting, the Principal should write 

to them so that they understand that the situation is serious, that it is important that 

they attend the rescheduled meeting and if they fail to do so, that the school 

authorities alone will then be responsible for making a decision in response to the 

negative behaviour. Copies of all correspondence should be kept. 



Step 2 - Principal gives recommendation to the Board of Management: 

If after a comprehensive investigation, the Principal feels that expulsion is 

warranted, the Principal will put the recommendation of expulsion to the 

Board to be examined. 

The Principal will follow these steps: 

●​ Let the Parents and student know that a recommendation for expulsion has 
been sent to the Board to be considered. 

●​ Ensure that the parents have records of: the allegations against the student, 
the investigation, and the grounds for expulsion that the Board are considering 
in writing. 

●​ Supply the comprehensive records given to the parents to the Board. 

●​ Let the parents know the date of the hearing that the Board of Management 
are organizing and invite them to that hearing. 

●​ Advise the parents that they may provide written or oral submissions to the 
Board of Management. 

●​ Ensure that the parents get enough notice to prepare for the hearing. 

Step 3 - Board of Management examines the recommendation of 

the Principal and organises a hearing of the case: 

It is the responsibility of the Board to review al! of the documents and circumstances 

of the case themselves. Once the review is completed, if it is decided to expel the 

student, they must organise a hearing. At this hearing, the Principal and the parents 

get to put their sides of the story in front of the Board in each other's presence. 

Once the Board has heard both sides of the story, parents and the Principal both 

leave the room to allow the Board to deliberate. 

Step 4  - Deliberation of the Board of Management and decision after the hearing: 

After the hearing, the Board must make a decision whether to expel the child or 

not. The Board must inform the parents of their decision in writing and tell 

them what the next steps in the process are. 

The parents should be told that the Education Welfare Board are now being 

informed of the decision. The student cannot be expelled until twenty days after 

the Education Welfare Officer has been informed in writing. 

Step 5 - Seeking of advice from the Education Welfare officer: 



During the twenty days from the date that the Education Welfare Officer has 

been informed that the Board of Management intends to expel the student, 

he/she must: 

●​ Organise separate meetings with the Principal, the parents and the student, 
and with anyone else who may be able to assist. 

●​ Organise a meeting with those parties who agree to be present. 

●​ in the situation where it is not possible to have the child continue in the 
school, the Education Welfare Officer should find a new school for him/her. 

Step 6 - Determination of decision to expel the student: 

Once the twenty days have passed after informing the Education Welfare Officer, 

and if the Board of Management are still of the opinion that the student is to be 

expelled, the Board must confirm in writing that it is definite that the student is to 

be expelled. The parents must be informed that the expulsion is going ahead. The 

parents and the student should be informed of their right to appeal and they should 

be supplied with the standard appeal form. A formal record of the decision to expel 

the student must be kept. 

Appeal: 

A parent may appeal the decision to expel to the Secretary General in the 

Department of Education and Skills. An appeal can be lodged to the National 

Educational Welfare Board against the decision on behalf of the student. The 

Board of Management should review the use of expulsion in the school on a 

regular basis to ensure that it is being used in line with the other policies in the 

school. 

Appendix 6 Links to Other Policies 

It is of paramount importance to understand that the content of our other policies 

comply with this policy. e.g. Good behaviour is covered and promoted in our SPHE 

Plan. Bullying behaviour is never accepted in the school and this is covered in our 

Anti-bullying Policy, but this is also closely linked to this policy. Much Home/School 

communication is involved and mentioned in this policy, supporting our vision for the 

Home/School Communication Policy. Of course, our Health and Safety Policy is largely 

dependent upon good and safe conduct, on the part of the pupils. This policy is 

applied fairly to all the children in the school, even though the needs of certain 

children with special needs are taken into account. Though cognisant of their specific 

needs and difficulties, (see our Special Needs Policy), we still expect them to behave 



well and they will be subject to the same rules that are laid out in this Code of 

Behaviour as the other children in the school. 



 

Appendix 7 

Procedures to contact the school (Parental Complaints): Steps to be followed: 

Stage 1: 

1.​ If parents or guardians are worried about any aspect of their child's education, 
they should contact the class teacher to discuss the matter. They may phone 
the school to make a formal arrangement for a meeting. The origin of the 
difficulty and the reason for the meeting must be given before the meeting. in 
the same vein, any teacher wishing to arrange a meeting about any aspect of 
the child's education must also inform them of the reasons why the meeting is 
being called. 

2.​ if the difficulty involves another aspect of the school or if the parent is still 
unhappy after discussing the problem 

3.​ with the teacher, they can organise a meeting with the Principal. It will be left 
to the Principal's discretion whether to organise a meeting between the 
teacher and the parents. 

4.​ if the parent is still not satisfied, they may contact the Chairperson of the 
Board of Management to try to resolve the situation. The school will inform 
the parent as to how to contact the Chairperson., who will try to resolve the 
situation informally, possibly by organising a meeting between those involved. 

 

Stage 2: 

1.​ If the parent is still unhappy they may present their complaint in writing to the 
Board of Management. The Board of Management will not discuss any 
complaint if step (1) has not been strictly adhered to beforehand. Every 
correspondence made between parties must be signed. When a complaint 
reaches this stage it is considered to be serious and every effort is made to 
rectify the situation before this point is reached. 

2.​ The Chairperson will inform the teacher regarding the basis of the complaint in 
writing and every effort will made to rectify the situation between the 
concerning parties within 5 school days of receiving the letter. 

 

Stage 3: 

If the situation has not been resolved informally; 



A.​ The Chairperson will give a copy of the letter of complaint to the teacher. 

B.​ The Chairperson will arrange a meeting with the teacher and if appropriate, 
the principal, in an attempt to resolve matters. This sort of a meeting should 
be arranged within 10 school days of receiving the letter of complaint. 

 

Stage 4: 

1.​ If the matter still has not been resolved, the chairperson must present a 
formal report to the Board of Management within 10 school days of the 
meeting that was mentioned in section 3 (b). 

2.​ If the Board decides that the complaint has no basis, the teacher and the 
person who made the complaint will be informed within 3 school days of the 
meeting held by the Board. 

If the Board decides that the complaint warrants further investigation the following 
steps must be followed; 

a)​ The teacher will be informed that the complaint is being brought to the next 
level of investigation. 

b)​ The teacher will be given a copy of any correspondence received in relation to 
the complaint. 

c)​ The teacher will be asked to respond to the complaint in writing. 

d)​ A copy of this letter will be forwarded to the Board of Management. 

e)​ The teacher will be given an opportunity to present his/her case in front of the 
Board. The teacher is entitled to 

f)​ bring along a companion to this meeting for support. 

g)​ fj The Board may then organise a meeting with the person who has made the 
complaint if they fee! necessary. in this case, the person who has made the 
complaint may also bring along a companion to the meeting for support. 

h)​ The meetings mentioned at (d) and (e)will be held within 10 school days of the 
initial meeting in section 3(b). 

 

Stage 5: 

1.​ When the Board of Management has reached the end of their investigation, 
the Chairperson will inform both the person who has made the complaint and 
the teacher of the outcome of the investigation in writing. This 



correspondence will be made within 5 school days of the Board's final 
meeting. 

2.​ If the person who has made the complaint is still not happy with the decision 
reached by the Board of Management, he/she may then contact the 
Department of Education and Science for further advice on the matter. 

 


